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Preface

The National Policy on Education (NPE 1986) and the subsequent
Programme of Action (PoA 1992) laid great stress on the quality of education at
every level. Both the National Assessment and Accreditation Council (NAAC) and
the National Council for Teacher Education (NCTE) are the outcome of the
recommendations contained in the NPE and PoA. While the enactment of the
NCTE Act by the Parliament in 1993 marked the most purposeful and determined
action taken at the National level to place Teacher Education at a high pedestal, the
establishment of NAAC by the University Grants Commission (UGC) in 1994,
signalled an equally lofty resolve in uplifting the quality of Higher Education. In
fulfilment of the provisions laid down in the NCTE Act 12(k) “to evolve suitable
Performance appraisal systems, norms and mechanisms for enforcing
accountability on Recognized institutions” and for quality assurance of Teacher
Education Institutions (TEIs), the NAAC and the NCTE have entered into
assessment and accreditation of all TEIs coming under the provisions of the NCTE
Act. The efforts of NCTE and NAAC to ensure and assure the quality of TEIs in
the country are complimentary to each other. Combining the expertise of NCTE in
teacher education and the quality assurance expertise of NAAC, the NAAC
developed the methodology for assessment and accreditation of TEIs and the
“Manual for Self appraisal of Teacher Education Institutions”.

The Sai College of Education decided to invite the Assessment
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Accreditation Council (NAAC) for Accreditation process. The process began by
selecting a team of faculty members, who were involved in various activities of the
Department. The team SAlI COLLEGE OF EDUCATION comprises of coordinator
and two members. The choice of team was based on their interpersonal skills and
ability to complete the work effectively. The team studies the entire process by
reading NAAC publication, newsletters and talking to various institutes who have
conducted NAAC accreditation process successfully. Everyone in the College was
made aware about the enormity of the entire job and creates the feeling in their
mind that the impending paper work is not a waste of time. A committee was
formed of four members to look into criterion wise input and criterion wise
evaluative reports. These committee members were ably supported by other
members of the college. The entire information was compiled during various
meetings and first draft of self study report was prepared. This was again checked
and discussed at various levels and final SAR emerged. During this process the
various activities of college passed through the guidelines provided by NAAC.
Through this process we were able to look at our strength, weakness, opportunities

and threats objectively.

The Sai College of Education, Jadla looks forward for the visit of the PEER
team of NAAC and exchange of ideas with the team of experts from NAAC. We
look forward to improving further to benefit to all the stakeholders the students /

faculty / academician and society at large.
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VISION STATEMENT OF THE INSTITUTION

e To prepare and develop competent, Innovative and far sited teacher who
can meet the requirement of global competent world and contribute to

academic excellence

e To develop value based curriculum and dynamic academic environment
for strengthening faith in humanistic, Social and moral values as well as

in Indian Cultural Heritage and Democracy.

e To create facilities for imparting quality Education and grow into the

centre of excellence in the field of teacher education.

MISSION OF THE INSTITUTION

e To imbibe our prospective teachers with dedication, Diligence, Sense of

discrimination and dignity of teaching profession.
e For achieving the mission and objectives of the institution, a number of
academic as well as Co-academic activities are being organized by College

through Mutual Co-operation and efforts of students and faculty members.
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OBJECTIVES OF THE INSTITUTION

To arouse academic environment for development of quality of teaching-

learning process by cheering new practices.

o To give a boost to research in teacher education through promoting
interdisciplinary approach, crucial for innovations in the ground of
Teacher-Education.

o To instill instruction and communication skills among future teachers by
the appliance of educational technology.

o To assist the teacher trainee to become a part of knowledge generating
society through organization of seminars, workshops, conferences and
other techniques of advanced learning.

o To provide spotlight to teacher trainees to various cultures by means of
bringing the internationalism to the college grounds through
student/faculty exchange programmes.

o To build up leadership traits among the teacher trainees to provide
innovative directions to the culture in diverse spheres by means of
organizing diverse types of actions like campaigns, rallies, surveys etc.

o To offer preparation to teacher trainees in Learning to survive jointly ‘in

favor of peaceful co-existence through organizing cluster activities-

participating in society programmes, association of themes based morning

assemblies, tour, visits.
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o To prepare teacher trainees for diverse roles similar to a tutor, facilitator,
administrator, counselor etc. through accurate programmes together with
tutorial groups and properly supervised internship programmes.

o To create computer confidence teachers via introducing computer as a
compulsory component at B.Ed.

o To instill ethical, social, aesthetic values among teacher trainees through
value- oriented education and community service programmes.

o To stimulate environment for the development of socially responsible

teachers capable of using inclusive practices.
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INSTITUTIONAL DATA

PROFILE OF THE INSTITUTION

Name and address of the college

1. Name

2. Address

3. Website / URL

SAI COLLEGE OF EDUCATION

JADLA - NAWANSHAHR (SBS NAGAR)

STATE — PUNJAB - 144515

www.saicollege.com

For communication

Office
Name Telephone No. Fax No. Email Address
with STD code
Principal 01823-253049 | 01823-253091 | saicoej@yahoo.co.in
SAR 01823-253049 | 01823-253091 | johargaurav@yahoo.com

Co-coordinator
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Residence
Name Telephone No. Fax No. Mobile No.
with STD code
Principal 01823-253049 | 01823-253091 9814903609
SAR coordinator | 01823-253049 | 01823-253091 9780563625

4. Location of the Institution

Urban

Semi-Urban

Rural -

Tribal

Other

5. Campus area in Acres: 2.75 Acres

6. Is it a recognized minority institution?

Yes|- |No |V
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7. Date of establishment of the institution.

Month and Year

MM YYYY

12 2004

8. University / Board to which the institution is affiliated:

GURU NANAK DEV UNIVERSITY, AMRITSAR

9. Detail of UGC recognition under section 2(f) and 12 (B) of the UGC Act.

MM YYYY
12 2004
Month & Year 2(f)
MM | YYYY
Month & Year 12 (B)
10. Type of the institution
a. By funding 1) Govenment
i) Grant -in- Aid

iii) Constituent

iv) Self - Financed -
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v) Any other (Specify and indicate)

b) By Gender 1) Only for Men

i) Only for Women

Iii) Co-Education -

c) By Nature

1) University Department

ii) IASE

1) Autonomous College

iv) Affiliated College H

v) Constituent College

vi) Dept. of Education of Composite College

vii) CTE

viii) Any other (specify and indicate)

11. Does the University / State Education Act have provision for autonomy?

Yes| v |No |-

If yes, has the institution applied for autonomy?

Yes|- [No |V
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12. Details of Teacher Education programmes offered by the institution:

S.No. Level Programme/ Entry Nature of | Duration | Medium of
course gualification | Award instruction
1 Secondary/ B.Ed. Graduation Degree 2 Years English,
Sr. Hindi,
Secondary Punjabi

13. Give details of NCTE recognition (for each programme mentioned in Q.12

above)
Level Programme Order No. & Valid Sanctioned
Date upto Intake

F.NRC/NCTE/F.3/PB-
Secondary Secondary 151/11979 100 Seats
/ Sr. B.Ed. Dated : 22-12-2004 Affiliation

Regular
Secondary g ondary | F.NRC/NCTE/PB-562
B.Ed. /2008/57310 Additional 100
(Additional | Dated : 19-08-2008
Intake)
Copy of orders enclosed
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B) CRITERION — WISE INPUTS

CRITERION I: CURRICULAR ASPECTS

1. Does the Institution have a stated

Vision v

Yes No |-
Mission Yes | v [No |-
Values Yes | v No |-
v -

Objectives Yes No

2. Does Institution offer Self -Financed

Yes | v | No |-

The Institution itself is a Self-Financed Institution

a) How many programmes

One
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b) Fee charged per programme

1. B.Ed. programme

25000/- per semester

3. Are there programmes with semester system

Yes

4. Is the institution representing/participating in the curriculum development/

revision processes of the regulatory bodies?

Yes |v' |No |-

5. Number of methods/elective options (programme wise)

07
B.Ed. Methods:
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6. Are these Programme offered in modular form?

Yes| - | No| VvV

7. Are there Programmes where assessment of teachers by the students has

been introduced?

Yes | v | No | -

Number 01

8. Are there Programmes with faculty exchange/visiting faculty?

Yes| - |[No |V

Number 00
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9. Is there any mechanism to obtain feedback on the curricular aspects from
the:

e Heads of practice teaching schools | Yes | ¥ | No | -
e Academic peers Yes| v | No | -
e Alumni Yes | V| No | -
e Students Yes| v | No | -
e Employers Ve TV TNe T

10. How long does it take for the institution to introduce a new programme

within the existing system?

One Year

11. Has the institution introduced any new courses in teacher education during

the last three years?

Yes | - No |V Number | -
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12. Are there courses in which major syllabus revision was done during the

last five years?

Yes|v' | No |- Number | 01

13. Does the institution develop and deploy action plans for effective

implementation of the curriculum?

Yes | v | No -

14. Does the institution encourage the faculty to prepare course outlines?

Yes | v | No -
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CRITERION II

TEACHING —LEARING AND EVALUATION

1. How are students selected for admission into various courses?

a) Through an entrance test developed by the institution X

b) Common entrance test conducted by the X

University/Government

¢) Through an interview X
d) Entrance test and interview v
e) Merit at the qualifying examination v
f) Any other (specify and indicate) X

Note: Students for B.Ed. course are selected for admission through online
centralized counseling process on the basis of their merit in the qualifying

examination.
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a) Date of start of the academic year 11/08/2015
b) Date of last admission 10/08/2015
¢) Date of closing of the academic year 30/05/2016
d) Total teaching days 235 Days
e) Total working days 235 Days
3. Total number of students admitted
Programme | Number of student Reserved Open
M F Total F | Total M| F Total

B.Ed. 9 | 118 127 77 83 3 | 41 44
2015-16
2016-17 9 | 91 100 54 58 5| 37 42
4. Are there any overseas students?

Yes No | v
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5. What is the unit cost of teacher education program? (Unit cost = total

annual recurring expenditure divided by the number of students/ trainees

enrolled).

a) Unit cost excluding salary component

b) Unit cost including salary component

Rs. 8472/-

Rs. 58153/-

6. Highest and Lowest percentage of marks at the qualifying examination

considered for admission during the previous academic session.

Programme Open Reserved
Highest | Lowest | Highest | Lowest
B. Ed. 50% - 45%

7. Is there a provision for assessing student’s knowledge and skills for the

programme (after admission)?

Yes

v |No |-
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8. Does the institution develop its academic calendar?

Yes | v | No |-

9. Time allotted (in percentage)

Programme Theory | Practice teaching | Practicum
B.Ed. 55% 20% 25%
10. Pre-practice teaching at the institution
a) Number of pre-practice teaching days 1 15
b) Minimum number of pre-practice teaching 0 |7
lessons given by each student
11. Practice Teaching at School
113
a) Number of schools identified for practice teaching
b) Total number of practice teaching days B.Ed. 1 14 10
¢) Minimum number of practice teaching lessons
given by each student(Lessons) 5 |0
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Note: From the session 2015-2016 the duration of B.Ed. has been enhanced to 2

years so the duration of teaching practice has also been enhanced to 20 weeks.

12. How many lessons are given by the student teachers in simulation and pre-

practice teaching in classroom situations?

No. of Lesson in simulation :10

No. of lesson pre-practice teaching: 07

13. Is the scheme of evaluation made known to students at the beginning of the

academic session?

Yes | v | No |-

14. Does the institution provide for continuous evaluation?

Yes | v | No |-
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15. Weightage (in percentage) given to internal and external evaluation

Programme Internal External
B.Ed. 30 % 70 %
16. Examinations
a) Number of sessional tests held for each paper 02
02

b) Number of assignments for each paper

17. Access to ICT (Information and Communication

Technology) and

technology.
Particulars Yes | No
Computer v -
Internet v |-
Intranet v |-
Software/Courseware (CDs) vioo-
Audio Resources v -
Video Resources v -
Teaching Aids and other related materials | v* | -
Any other (specify and indicate) - -
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18. Are there courses with ICT enabled teaching-learning process?

Yes |V |No| -

Number | One

19. Does the institution offer computer science as a subject?

Yes | v [ No |- Number | One

If yes, is it offered as a compulsory or optional paper?

v Compulsory

- Optional
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CRITERION Il

RESEARCH, CONSULTANCY AND EXTENSION

1. Number of teachers with Ph.D. and their percentage to the total faculty

strength.

Number | 03 | Percentage | 10.7 %

2. Does the Institution have ongoing research projects?

4. How does the institution motivate its teachers to take up research in

education? (Mark v for positive response and X for negative response)

¢+ Teachers are given study leave v

¢ Teachers are provided with seed money
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% Adjustment in teaching schedule v
¢ Providing secretarial support and other facilities v
% Any other specify and indicate v

5. Does the institution provide financial support to research scholars?

Yes | v [No| -

6. Number of research degrees awarded during the last 5 years.

Ph.D. 01

M.Phil. 01

7. Does the institution support student research projects (UG & PG)?

Yes | v | No | ---
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8. Details of the Publications by the faculty (Last five years)

Particular Yes | No | Number
International Journals vl - 8
National Journals —Referred Papers ol 14

Non referred papers

Academic articles in reputed magazines/news Papers | ¥ | - 01

Books vl o- 01

9. Are there awards, recognition, patents etc. received by the faculty?

Yes | v | No | ---

10. Number of papers presented by the faculty and students (during last five

years):
Faculty Students
National 50 -
seminars
International 06 -
seminars
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11. What types of instructional materials have been developed by the

institution?  (Mark v” for yes and "X’ for No.)

Self-instructional materials

Print materials

Non-print materials (e.g. Teaching

Aids/audio-visual, multimedia, etc.)

Digitalized (Computer aided

instructional materials)

Question bank

12. Does the institution have a designated person for extension activities?

Yes

No

If yes, indicate the nature of the post.

Full-time
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Part-time

Additional charge v

13. Are there NSS and NCC programmes in the institution?

Yes| v | No |-

14. Are there any other outreach programmes provided by the institution?

Yes | v | No | -

15. Number of other curricular/co-curricular meets organized by other

academic Agencies / NGOs on Campus

20

16. Does the institution provide consultancy services?

Yes | v | No |-

In case of paid consultancy what is the net amount generated during last 3 years.

No charges collected
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17. Does the institution have networking/linkage with other institutions/

organizations?

Local level 4
State level 4
National level 4

International level | -
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CRITERION IV

INFRASTRUCTURE AND LEARNING RESOURCES

1. Built-up Area (in sg. mts.)

4500 sg. mts

2. Are the following laboratories been established as per NCTE Norms?

Teaching aids

a) Methods lab Yes
b) Psychology lab Yes
c) Science Lab(s) Yes
d) Education Technology lab Yes
e) Computer lab Yes
) Workshop for preparing Yes

3. How many Computer terminals are available with the institution?

39

4. What is the Budget allotted for computers (purchase and maintenance)

during the previous academic year?

45000/-
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5. What is the Amount spent on maintenance of computer facilities during the

previous academic year?

45000/-

6. What is the Amount spent on maintenance and upgrading of laboratory

facilities during the previous academic year?

40000/-

7. What is the Budget allocated for campus expansion (building) and upkeep

for the current academic session/financial year?

3,54,159/-

8. Has the institution developed computer-aided learning packages?

Yes| v |No| -
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9. Total number of posts sanctioned

Open Reserved
Teaching
Non-teaching
10. Total number of posts vacant
Open Reserved
M F M F

Teaching

Non-teaching

11. a. Number of regular and permanent teachers Open / Reserved (Gender-

wise)
Open Reserved
M F M F
Lecturers 6 22 - -
M F M F
Readers - - - -
M F M F
Professors - - - -
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b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)

Open  Reserved

Lecturers 1 7 1 5

Readers

Professors

c. Number of teachers from

Same state

27

Other states 1

12. Teacher student ratio (program-wise)

Programme | Teacher student ratio

B. Ed 1:8
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13. a. Non-teaching staff

Open  Reserved

MI|F M F
Permanent 4 5] 3 -

M|F M F
Temporary - o -

b. Technical Assistants

M| F|M F
Permanent 1

M|F M F
Temporary - - -

14. Ratio of Teaching — non-teaching staff

15. Amount spent on the salaries of teaching faculty during the previous

academic session (% of total expenditure)

58%
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16. Is there an advisory committee for the library?

Yes v No -

17. Working hours of the Library

On working days 9am — 4pm

On holidays -

9am — 4 pm

During examinations

18. Does the library have an Open access facility?

Yes| vV No -

19. Total collection of the following in the library

a. Books 9251
11

- Textbooks 56
- Reference books 750
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b. Magazines

c¢. Journals subscribed

- Indian journals

- Foreign journals

- Peer reviewed journals

- Back volumes of journals

d. Information Resources

- Online journals/e-journals

- CDs/ DVDs

- Databases

- Video Cassettes

- Audio Cassettes

10

15

151

81

07

24
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20. Mention the

Total carpet area of the Library (in sg. mtr.)

140 Sg.mtr.

Seating capacity of the Reading room

66

21. Status of automation of Library

Yet to intimate

Partially automated

Fully automated

22. Which of the following services/facilities are provided in the library?

Circulation v
Clipping v
Bibliographic compilation v
Reference v
Information display and notification v
Book Bank v
Photocopying v
Computer and Printer v
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Internet v
Online access facility 4
Inter-library borrowing v
Power back up v
User orientation /information literacy v
Any other (please specify and indicate -

23. Are students allowed to retain books for examinations?

Yes|v |No| -

24. Furnish information on the following

Average number of books issued/returned per day

45

Maximum number of days books are permitted to be retained

By students 14

By faculty 30
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Maximum number of books permitted for issue

For students 4
For faculty 6
Average number of users who visited/consulted per month 1150

Ratio of library books (excluding textbooks and book bank 37

facility) to the number of students enrolled

25. What is the percentage of library budget in relation to total budget of the

institution?

3%
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26. Provide the number of books/ journals/ periodicals that have been added to

the library during the last three years and their cost.

Number | Total Number | Total Number | Total Cost
Cost Cost (Rs.)
(Rs.) (Rs.)
Text Books and 803 2,93,890/- 430 1,25,913/- 201 22,183/-
Other Books
Journals / 6 1109/- 7 765/- 6 6588/-
Periodicals
Any others - - - - - -
specify and
indicate DVD,
VCD
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CRITERION V

STUDENT SUPPROT AND PROGRESSION

1. Programme wise “dropout rate” for the last three batches

Programme Year 1 Year 2 Year 3
(2014-15) (2015-16) (2016-17)
B.Ed. Nil 02 07

2. Does the Institution have the tutor-ward/or any similar mentoring
system?

Yes | v | No|-

If yes, how many students are under the care of a mentor/tutor?

20

3. Does the institution offer Remedial instruction?

Yes | v |No |-

4. Does the institution offer Bridge courses?

Yes | ---|No |V
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5. Examination Results during past three years (provide year wise data)

UG PG M.Phil
2014- | 2015- | 2016-17 |-|- - -

15 16
Pass percentage 100% | 100% | 100% |-/ - - - -
Number of the first classes 85 21 15 - - - |- -
Number of distinctions 3 - 02 -| - - |- ]-

Exemplary performance (Gold medal

and university ranks)

6. Number of students who have passed competitive examinations during

the last three years (provide year wise data)

NET

SLET/SET

Any other (specify and indicate)

7. Mention the number of students who have received financial aid during the

past three years.

Financial Aid 2014- | 2015- | 2016-
15 16 17
Merit Scholarship - _ _
Merit-cum-means scholarship - - -
Fee concession 20 15 15
Loan facilities - - -
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Any other specify and Indicate) Post-Martic| 56 86

58
Scholarship for SC/ST/OBC students

8. Is there a Health Centre available in the campus of the institution?

Yes | v | No

9. Does the institution provide Residential accommodation for:

Faculty Yes |- |No| Y

- v
Non-teaching staff Yes No

10. Does the institution provide Hostel facility for its students?

Yes |---|No|VY

If yes, number of students residing in hostels

Men

Women
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11. Does the institution provide indoor and outdoor sports facilities?

Sports fields Yes | v [No| ---

Yes |V |No| ---

Indoor sports facilities

Yes |V |No| ---

Gymnasium

12. Availability of rest rooms for Women

Yes | v [No|---

13. Availability of rest rooms for men

Yes |V [No| -

14. Is there transport facility available?

Yes | - | No |V
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15. Does the Institution obtain feedback from students on their campus

experience?

Yes | v | No| -

16. Give information on the Cultural Events (Last year data) in which the

institution participated/organized.

Organized Participated Organized Participated

Yes No Number | Yes No Number

Inter-college - - - - - -

Inter-university - - - - - -

National - - - - - -

Any other (specify - - - - - -

and indicate)

17. Give details of the participation of students during the past year at the

university, state, regional, national and international sports meets.

Participation of students Outcome
(Numbers) (Medal achievers)
State - -
Regional - -
National - -

International - -
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18. Does the institution have an active Alumni Association?

If yes, give the year of

Yes | v | No

establishment.

2008

19. Does the institution have a Student Association/Council?

Yes

v

No| -

20. Does the institution regularly publish a college magazine?

Yes

No [ -

21. Does the institution publish its updated prospectus annually?

Yes

No | -

22. Give the details on the progression of the students to employment/further

study (Give percentage) for last three years

2012-2013 2013-2014 2014-2015
Higher studies 40 35 52
Employment 20 27 40
(Total)
Teaching 20 27 40
Non-Teaching - - -
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23. Is there a placement cell in the institution?

Yes | v | No | ---

If yes, how many students were employed through placement cell during the

past three years.

2012-13 2013-14

2014-15

20 27

40

24. Does the institution provide the following guidance and counseling services

to students?

Yes No
Academic guidance and Counseling | v -
Personal Counseling v -
Career Counseling v -
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CRITERION VI
GOVERNANCE AND LEADERSHIP
1. Does the institution have a functional Internal Quality Assurance Cell

(IQAC) or any other similar body/committee

Yes |V No -

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body / Management One in Every Four Months

Staff council One in every month

IQAC / or any other similar body /| Once in half years

committee

Internal Administrative Bodies | 1. Academic committee
contributing to quality improvement of | 2. Faculty Development
the institutional processes. (Mention | committee

only for three most important bodies) | 3. Guidance and counseling

Committee

3. What are the Welfare Schemes available for the teaching and non-teaching

staff of the institution?

v -
Loan facility Yes | v | No
Yes | v |No| -
Medical assistance
Yes |-- | No |V

Insurance
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Yes |V |No| -

Other (specifies and indicate)

4. Number of career development programs made available for non-teaching

staff during the last three years

5. Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement

Program of the UGC/NCTE or any other recognized Organization

b. Number of teachers who were sponsored for professional development programs

by the institution

National 8

International
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c. Number of faculty development programs organized by the Institution:

0O 0| 5

d. Number of Seminars/ workshops/symposia on curricular development,

Teaching- learning, Assessment, etc. organized by the institution

0 0| 5

e. Research development programmes attended by the faculty

f. Invited / Endowment Lectures at the institution

Any other areas (specify the programme and indicate)

o1, 2

6. How does the institution monitor the performance of the teaching and non-

teaching staff?

a. Self-appraisal
Yes | v | No | ---

b. Student assessment of faculty performance

Yes |V | No | ---
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c. Expert assessment of faculty performance

d. Combination of one or

Yes | v | No

Yes | v | No

e. Any other (specify and indicate)

more of the above

7. Are the faculty assigned additional administrative work?

Yes | v | No

If yes, give the number of hours spent by the faculty per week

2 hours per week

b. Provide the income received under various heads of the account by the institution

for previous academic session

Grant-in-aid

Fees

Donation

SAI COLLEGE OF EDUCATION
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Self-funded courses

Any other (specify and

indicate)

Scholarship Amount of PMS for SC/ST/OBC

c. Expenditure statement (for last two years)

Particulars 2014-15 2015-16

Total sanctioned Budget 50000 * 200 50000 * 127
1,00,00,000/- 63,50,000/-

% spent on the salary of faculty | 27 % 58 %

% spent on the salary of non- | 8 % 8%

teaching employees

% spent on books and journals |1 % 3%

% spent on developmental | 23 % 4 %

activities (expansion of

building)

% spent on telephone, | 1.61 % 1.85 %

electricity and water

% spent on maintenance of | 3% 5%

building, sports facilities,

hostels, residential complex
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and student amenities,

etc.

% spent on maintenance of |2 % 1.5%
equipment, teaching aids,

contingency etc.

% spent on research and | 1.25% 1%
scholarship (seminars,

Conferences, faculty

development programs, faculty

exchange, etc.)

% spent on travel 2.39 % 2.41 %
% spent on Diesel & Transport | 3.22 % 1.63 %
& Maintenance

Any other (specify and |27.53 % 15.24 %
indicate)

Total expenditure incurred 100 % 100 %

10. Specify the institutions surplus/deficit budget during the last three years?

(specify the amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.
Rs. 3,09,598.50/- in 2013-2014 -
Rs. 61,55,736/- in 2014-2015 -
- Rs. 78,96,148/- in 2015-2016
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11. Is there an internal financial audit mechanism?

Yes v No --

12. Is there an external financial audit mechanism?

Yes v No --

13. ICT/Technology supported activities/units of the institution:

Administration Yes __ No
Finance Yes . No
Student Records Yes . No
Career Counseling Yes [l No
Aptitude Testing Yes B No
Examinations/Evaluation/Assessment Yes N No
Any other (specify and indicate) Yes [ No
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1. Does the institution have an efficient internal co-coordinating and

monitoring mechanism?

Yes v No -

a. Does the institution have an inbuilt mechanism to check the work efficiency

of the non-teaching staff?

Yes v No -

b. Are all the decisions taken by the institution during the last three years

approved by a competent authority?

Yes v No -

c. Does the institution have the freedom and the resources to appoint and pay

temporary/ adhoc / guest teaching staff?

Yes v No -
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d. Is a Grievance Redressal Mechanism in vogue in the institution?

a) For teachers Yes . No
b) For students Yes . No
¢) For Non-Teaching staff Yes . No

19. Are there any ongoing legal disputes pertaining to the institution?

Yes No .

20. Has the institution adopted any mechanism/process for internal academic

audit/quality checks?

Yes . No

21. Is the institution sensitized to modern managerial concepts such as

strategic planning, teamwork, decision-making, computerization and TQM?

Yes . No
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CRITERION VII

INNOVATIVE PRACTICES

1. Does the institution has an established Internal Quality Assurance

Mechanisms?

Yes . No

2. Do students participate in the / Quality Enhancement of the Institution?

Yes . No

3. What is the percentage of the following student categories in the institution?

S.No. Category Men %age Women %age

A SC 06 4.7 % 77 60.62 %

B ST - - - -

C OBC - - 03 2.3%

D Physically - - - -
challenged

E General category 03 2.3% 38 29.92 %
Rural - - - -

G Urban - - - -
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4. What is the percentage of the staff in the following category?

Category | Teaching % Non - %age
staff teaching
staff

A SC - - 3 25 %
B ST - - - -
C OBC - - - -
D Women 22 78.57 % 5 41.66 %
E Physically - - - -

challenged
F General 28 100 % 9 75 %

category

5. What is the percentage incremental academic growth of the students for the

last two batches?

Category At Admission On completion of the
Course

Batch | Batch 11 Batch | Batch 11
SC 45 % 45 % 71 % 66.4 %
ST - - - -
OBC 45 % 45 % 54% 56%
Physically challenged - - - -
General category 50 % 50 % 73% 68%
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THE EVALUATIVE REPORT

EXECUTIVE SUMMARY

This may be a brief summary not exceeding two pages, covering institution specific
infomation i.e., the environment in which the institution operates, the regulatory
bodies and their controls, key relationship with the practice teaching schools and
the community and the challenges faced by the institution in building a quality
Institution.

Sai College of Education, Jadla (Nawanshahr) was established in the year 2004-
2005 under the aegis of Sai Wiran Wali Educational Trust, Jadla (Nawanshahr).
The Trust constructed a spacious building as per Statutory norms laid by the NCTE
and affiliating university. The college is located at Jadla village at a distance of
about 8 KM from Nawanshahr (SBS Nagar) district of Punjab State. The college is
situated in a very ideal and lush green atmosphere away from noise and pollution of
city life.

The main objective of the Society/ Trust to set up the college at the present rural
location was to take teacher education nearer to the prospective teachers belonging
to rural areas and at the same time enable those belonging to urban areas to easily
familiarize themselves with rural background and hence understand conveniently
the role of community in the development of the schools.

It has been globally realize the universalization of Teacher Education could perhaps
be possible only with active community co-operation. It is therefore, quite

important for teacher education to motivate teacher trainees that they have a great
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role to play in developing a wholesome relationship between the school and the
community through their initiative and commitment.

The Trust established the college with missionary spirit for the achievement of the
following goals and objectives:

1. Recognition of Education as one of the pious obligations of the human society
towards the next generation.

2. Promotion of capabilities for inculcating national values and goals as enshrined
in the Indian Constitution.

3. Activation of Prospective teachers to bring about social and cultural awakening.
4. Uplifting of children belonging to socially disadvantageous classes, backward
areas and economically weaker sections of the society.

5. Eradication of illiteracy among girls leading to women empowerment.

The College is affiliated to Guru Nanak Dev University, Amritsar for imparting
instructions leading to B.Ed. degree. It enjoys a very cordial relationship with the
University and faces no problem vis-a-vis University adminstration.

For purpose of practice of teaching the college has identified schools nearby areas.
The heads of such schools willfully co-operate with the college to supervise the
internship part of the practice teaching programme. Every teacher trainee has to
function as a regular teacher in the cooperating school concerned. Apart from from
teaching practice he is expected to prepare time table, attending Morning
Assembly, organise co-curricular activities, maintain school records etc., and this

entire exercise is done under the supervision of the head of the school who is also
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responsible to award marks on this account in consultation with grpup incharge
who is invariably a teacher educator of the college. During the practice teaching,
the student teachers are generally not allowed to deviate from school time table.
They are required to select topics for preparation and delivery of lessons strictly
according to the syllabus concerned.

The B.Ed. course extends over two academic years and at least 235 working days
are to be devoted to the completion of the course- theory as well as practice
teaching as per statutes. Out of the duration about 20 weeks are spent to develop
teaching skills at Micro as well as Macro level. Micro teaching is conducted in
simulated conditions and regular macro lessons in real classroom situation.

The college envisages that teacher education plays a crucial role in the process of
education for development so that it is held as a core condition to ensure highly
proficient and qualitative school education and also seeks to reshape the attitude,
remodel the habits and in a way reconstitute the total personality of the teacher. But
due to the paucity of time it is not possible to achieve this pious goal of teacher
education institution.

Threats: During last few years, a mushrooming growth has been witnessed by the
college in the teacher training institutions throughout the state that has caused a
great threat in some of the colleges of intake especially in B.Ed. programme. So,
the college desires to be pioneer in the field of teacher education rather than merely
a follower which is only possible through imparting quality training to the

prospective teachers.
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SWOT ANALYSIS

The college has its own vision, mission and goals. The college helps the students to
develop personality and leadership qualities by participating in various cultural

activities.

STRENGTHS:

e A beautiful and well-constructed building with the lush-green natural
surroundings.

e Excellent academic environment for development of the personality.

e Language Lab for correction and development of pronunciations.

e Free access to unlimited internet through Wi-Fi system. The college is
actively involved in organizing college seminar and functions.

¢ Rich past history of achievement in academics and curricular activities.

e Results with distinctions and placements.

e The college has well qualified and dedicated staff.

e Cordial relationship with teaching practicing schools.

WEAKNESSES:
e Students from rural background lack in English communication.

e Grants not available from government sources.
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OPPORTUNITIES

e Teachers are allowed to go for higher education such as UGC-NET, M.Phil.,
Ph.D. and teachers contribute for their professional growth.

e To enhance skill enrichment beyond the prescribed syllabus.

e The college is also running B.Ed. from IGNOU University, New Delhi.
Programme through distance mode but the admissions to this course is not

being made as duration of B.Ed. course is 2 year now.

THREATS
e Mushroom growth of Teacher Education Institution is there in the state of
Punjab, which effects the quality of Teacher Education Progrmme.
¢ Financial burden on management due to lack of admissions.
¢ In the absence of proper recruitment policy of trained teacher, the demand for
B.Ed. course is going down.

e Various other opportunities in the market of Jobs like Call Centre, BPO’s and

other central level jobs are threat to Teacher Education Programme.
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CRITERION- WISE ANALYSIS

1. CURRICULAR ASPECTS

1.1 Curricular Design and Development
1. State the objectives of the institution and the major considerations
addressed by them? (Intellectual, Academic, Training, Access to the
Disadvantaged, Equity, Self development, Community and National
Development, Issue of ecology and environment, Value orientation,
employment, Global trends and demands, etc.
Ans: The institution has been established with the main aim of providing Quality
Teacher Education to the students of rural areas of Punjab. The institution is
striving hard for preparing effective & efficient teacher through various academic,
co-academic & social activities. For preparing such future teachers, the institution
with the committed visionaries in the Management & dedicated Faculty Members

tries to achieve the following objectives:

1. To arouse academic environment for development of quality of teaching-
learning process by cheering new practices.

2. To give a boost to research in teacher education through promoting
interdisciplinary approach, crucial for innovations in the ground of Teacher-
Education.

3. To instill instruction and communication skills among future teachers by

the appliance of educational technology.
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4, To assist the teacher trainee to develop into a part of knowledge
generating society through association of seminars, workshops, conferences and
other techniques of advanced learning.

5. To provide spotlight to teacher trainees to various cultures by means of
bringing the internationalism to the college grounds through student/faculty
exchange programmes.

6. To build up leadership traits among the teacher trainees to provide
innovative directions to the culture in diverse spheres by means of organizing
diverse types of actions like campaigns, rallies, surveys etc.

7. To offer preparation to teacher trainees in Learning to survive jointly‘ in
favor of peaceful co-existence through organizing cluster activities-
participating in society programmes, association of themes based morning
assemblies, tour, visits.

8. To organize teacher trainees in favour of diverse roles similar to a tutor,
facilitator, administrator, counselor etc. through accurate programmes together
with tutorial groups and properly supervised internship programmes.

9. To create computer confidence teachers via introducing computer as a
compulsory component at B.Ed.

10.  To instill principled, social, aesthetic values among teacher trainees
through value- oriented education and community service programmes.

11. To stimulate environment for the development of socially responsible

teachers capable of using inclusive practices.

SAI COLLEGE OF EDUCATION Page 68



SELF APPRAISAL REPORT

2. Specify the various steps in the curricular development processes. (Need
assessment, development of information database pertaining to the feedback
from faculty, students, alumni, employers and academic experts, and
formalizing the decisions in statutory academic bodies).
Ans: Since our institution is affiliated to Guru Nanak Dev University, Amritsar it
Is mandatory for us to follow curriculum developed and prescribed by the said
University. For the development and revision of the curriculum, the teachers
teaching in Colleges of Education affiliated to GNDU, Amritsar are involved.
Meetings for curriculum design are held at regular intervals for the up gradation of
curriculum. Processing of curriculum development comprises of three steps:
e The first step is based on the feedback from the students and society and
consultation with experts, keeping in mind the feedback, the teaching

faculty then proposes the curriculum.
e At the second stage, it is placed before Board of Studies for approval.

o At the final step it is placed before Faculty of Education and then before

the Academic Council approval.

Now, the curriculum was revised in 2015 as per recommendations of
NCFTE- 2014 (Teacher Education). The curriculum has been redesigned to
bring uniformity in Teacher Education throughout the country and bring it at par
with international standards. As per the recommendations of NCFTE-2014
(Teacher Education) the B.Ed. curriculum has been redesigned to integrate the

study of subject knowledge, human development, and pedagogical knowledge
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and communication skills.

Que 3: How are the global trends in teacher education reflected in the

curriculum and existing courses modified to meet the emerging trends?

Ans: The curriculum of the program is being developed by the concerned affiliating
bodies (as mentioned in above paragraph) and modern aspects of teacher education
like ICT, computer education , inclusive education other latest developmental
programme in education sector etc. have been included in the curriculum. The
concerned affiliating bodies make necessary modification in the course curriculum
from time to time as per UGC/NCTE guidelines as well as changing social and
technological scenario.

Que 4: How does the institution ensure that the curriculum bears some thrust

on national issues like environment, value education and ICT?

Ans. Although the curriculum in B.Ed course is developed by the respective
affiliating bodies, at the time of curriculum transaction in the college, the teacher
trainees are provided educational experience with help of OHP, LCD projector as
well as they is also trained in the use of these modern technologies in classroom
teaching - learning process. Value education, environment education has
introduced as an optional subject for B.Ed. ICT has been introduced as compulsory
component for all the student of B.Ed.

Different clubs such as Shakespeare Literary club, Nav Purnima club, Science
club, Kautilya Club etc. are formed in "Sai college of Education, Jadla

(Nawanshahr)" which at different times organizes seminars, apart from this various
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activities like visit to old age home, visits to nearby special schools, activities
related to hazards of drug addiction and women empowerment, environment
awareness rallies through Red Ribbon Club for AIDS awareness related activities &
other activities such as cleanliness campaign etc are being organized by the college
so as to develop among students various social and moral values. This helps in
moving towards the achievement of objectives of the institution.

Que 5: Does the institution make use of ICT for curricular planning? If yes,

give details.

Ans. Yes, college uses ICT in curricular activities such as Epidiascope, OHP, Slide
Projector, LCD, computer, Language Lab, Micro- Teaching Lab etc.
The aspect in which we are using ICT to enhance curricular planning and
curriculum transaction are:
= Use of Audio- Visual Aids viz. Transparencies, Models and Charts.
= Power point presentation
Moreover, the future teachers are trained in basic computer operations,
application software like MS-word and MS-Power point and Internet browsing to
implement in the classroom. Digital phobia is removed and their teaching

competency is enhanced to make the teaching environment more lively.
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Academic Flexibility

Que 1: How does the institution attempt to provide experiences to the

students so that teaching becomes a reflective practice?

Ans. The teacher trainees in B.Ed programme is provided training with the
help of audio-visual aids, group discussion in classes, seminar presentation,
class quizzes, team teaching etc. The teacher makes use of teaching aids while
imparting experience to students in the classroom. In addition to this, the
students of B.Ed. course are provided training in various teaching skills as well
as classroom management skills by techniques of micro-teaching, simulation,
practice teaching in schools. The first hand experience to the students is
provided with the help of demonstration and practice in different laboratories.
Reflective Thinking is enhanced through Organizing Discussions (panel
discussion, group discussion), Stimulating Experiences, and Brainstorming etc.
Assigning the Students different topics for seminars, demonstrating lessons
(micro and macro) by faculty members and inviting the Experts in the fields in
different subjects for demonstration lessons. Students are encouraged to

critically examine the lessons given by method masters as well as their peers.

Que 2: How does institution provide for adequate flexibility and scope in the
operational curriculum for providing varied learning experiences to the

students both in the campus and in the field?
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Ans: College always encourages the students to take participation in seminars,
workshops, debates, using multimedia, presentation beside this college organize
various co-curricular activities and educational tours to local visits of educational
and historical places providing varied learning experiences to the students both in

the campus as well as in the field.

Que 3: What value added courses have been introduced by the institution
during the last three years which would for example, develop communication
skills (verbal and written), ICT skills, Life skills, Community orientation,

Social responsibility etc.

Ans: During last three years college has introduced several personality
development aspects contents in the academic calendar. Programmes for
communication skills, ICT skills, NSS for social responsibility, life skills, teacher’s
day celebration, save girl child, celebration of Gandhi Jyanti, national seminars and
extension lectures are value added programmes organized by institution. For
developing communication skills, competitions like debate declaration contest,
elocution, poetry recitation competition etc. A language lab has been set up in the
institution for promoting communication skills among the trainees. ICT is an
integral part of teacher training programme. All our teacher educator as well as
teacher trainees are encouraged to make use of ICT in teaching learning process.
Life skills include Psycho-social competencies and interpersonal skills that help the

individuals to make appropriate decision to solve problems, think critically and
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creatively.
Que 4: How does the institution ensure the inclusion of the following aspects

in the curriculum?

1. Interdisciplinary/Multidisciplinary
2. Multi-skill development

3. Inclusive Education

4, Practice teaching

5. School experience/internship
6. Work experience/SUPW

7. Any other (specify and give details)

Ans: Inter-Disciplinary Aspects:

Interdisciplinary approach is the combination of two or more academic fields
into one single discipline. It is must for every teacher to teach according to this
approach just because it makes our children aware of what is happening in the
particular concept, principle or fact and to relate learned things in any subject with

the others meaningfully.
Students select two methodologies which are inter-disciplinary e.g. Math &

Economics, Math & Computer, Languages & Social Science, Language & Art etc.

Multi skill development:

The faculty member makes use of various strategies like group discussion
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seminars, presentation, class quizzes, use of modern technology

Inclusive Education:

Inclusive education is integral part of syllabus. The student- teachers are
given knowledge and understanding about inclusion of exceptional children in
normal class room by faculty member through regular classroom teaching learning
process.

Practice teaching:

Practice teaching is an integral and compulsory part in B.Ed. programme.
The student - teachers are to undergo practice teaching in nearby situated Senior
Secondary school for a minimum period of 15 weeks.

During teaching practice, besides undertaking regular teaching work allotted
to the teacher trainees, they are also given exposure in organizing co-curricular
activities like sports days, morning assembly, inter house competition dealing with
the parents, attending staff meeting, constructing time table, beautifying campus,
organizing seminars, conducting counseling sessions etc. Students are also given
training in carrying out action research on problems like handwriting, spellings,
indiscipline, truancy etc.

School experience / internship:

After developing teaching skills with help of micro teaching programme,

students are sent for teaching practice in the local schools. Faculty is deputed as

supervisor in each practicing school for the entire pragramme.
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The following process is carried:
1. Time tables for each school is prepared
2. Groups of the pupil-teachers are prepared.
3. The pupil-teachers are assigned responsibilities and duties by the principal
and senior teachers of the school.
Work experience/ SUPW:
Some activities are done by the students in the college. The activities taken
up in the college include preparation of greeting cards, files, folder, candles,

embroidery, flower making, sceneries, pot painting etc.

1.3 Feedback on Curriculum
1. How does the institution encourage feedback and communication from the
Students, Alumni, Employers, Community, Academic peers and other
take holders with reference to the curriculum?
Ans:
e Feedback obtained from the students both during their study in the college as
well as at the time of leaving the college on completion of their study.
e Feedback from the alumni is obtained through alumni association of the
college.
e Feedback from school heads and teachers is obtained who supervise the

student teachers of the college.
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2. Is there a mechanism for analysis and use of the outcome from the feedback
to review and identify areas for improvement and the changes to be brought in
the curriculum? If yes give details on the same.

Ans: The feedback obtained from different sources properly documented and
analyzed by the committee the strengths and weaknesses and properly recorded and
on the basis of analysis, the following changes were brought about in the
curriculum during the last three year:-

e In the curriculum of two years B.Ed. programme new add on course in
semester first is added namely reading and reflecting on text to enable the
students to reflect on the different types of texts, reflect upon different policy
documents.

e One week field engagement programme is added to maintain a file to record
the experiences in schools.

e Another add on course is added in the semester second of B.Ed. programme
namely drama and art in education. It aimed at developing imaginations,
sense of appreciation of art, interest in arts, aesthetic sense, preparing

effecting teaching aids etc.

3. What are the contributions of the institution to curriculum development?
(Member of BoS/ sending timely suggestions feedback, etc.)
Ans: Our senior faculty member participates in meetings. They regularly attend all

the meeting on curricular development held at Guru Nanak Dev University,
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Amritsar and given them concrete suggestions regarding revision in curriculum.
1.4 Curriculum Update

1. Which courses have undergone a major curriculum revision during the last
five years? How did these changes contribute to quality improvement and
student satisfaction? (Provide details of only the major changes in the content

that have been made).

Ans: During last five years, B.Ed course has undergone major revisions. The
changes in the curriculum have indeed contributed to quality development. The
curriculum was revised in 2015 as per the recommendations of NCFTE- 2014
(Teacher Education). The duration of the B.Ed has been increased from one to two
years from the session 2015 and has now changed from Annual to Semester
System. The curriculum has been redesigned to bring uniformity in Teacher
education throughout the country and bring it at par with international standards.
The program now broad curricular areas: Perspectives in Education, Curriculum
and Pedagogic Studies and Engagement with the Field. The courses under each of
these curricular areas are based on a close reading of original writings, semester /
term paper presentations and continuous engagement with the field.

This change has provided major change and wider coverage of many useful
social activities through which students might be benefited for their individuality
development. They can be made to learn those things with which they are familiar

but never used as a skill.
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2. What are the strategies adopted by the institution for curriculum revision
and update? (Need assessment, student input, feedback from practicing
schools etc.)

Ans: As mentioned earlier curriculum revision and updating in B.Ed programme
Is being undertaken by the concerned affiliating bodies. But, the college obtains
feedback from its teaching staff, students and heads/ teachers of practicing schools
and uses this feedback for bringing the improvement in various transactional
aspects of academic and co-curricular activities organized by the college. The
college also forwards the feedback and suggestions regarding curriculum and its
transactional aspects to the concerned affiliating bodies as and when the same is

desired by them.

1.5 Best Practices in Curricular Aspects

1. What is the quality sustenance and quality enhancement measure
undertaken by the institution during the last five years in curricular aspects?
Ans: The academic schedule prepared by Guru Nanak Dev University, Amritsar
which incorporated in its schedule recommendation of NCFTE (2009) & revised
recommendation of NCFTE (2014) is strictly followed. For providing quality
training to the prospective teachers a number of academic and co-academic
activities other than those prescribed in the curriculum, are being organized. These
activities mainly include support to nearby schools by donating teaching-learning

materials, academic help to school teachers, academic and vocational guidance to
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students of practicing schools , feedback from teachers and students regarding
curricular aspects , feedback from school teachers/ heads of practicing schools for
improvement of teaching practice. Emphasis is given on all the components of
education process, college offers opportunity to the students who want to appear in
additional methodology papers of B.Ed. Extension lectures are organized from
time to time in the college. Students are encouraged to be regular and honors are
given to the students with 100 % attendance. The college is acting as a centre for

B.Ed. IGNOU, New Delhi.

2. What innovations / best practices in curricular aspects have been planned /

implemented by the institution?

Ans: Keeping in view the local & global needs as well as the present & future
needs of students, a pragmatic approach has been adopted in the curriculum,
which are having the main features like inclusive education, inter-disciplinary
approach, ICT programme & Technology component. Implementation of revised

curriculum as per the norms of NCFTE (2014).

Additional information for Reaccreditation/ Reassessment

Que 1: What are the main evaluative observations / suggestions made in the
first assessment report with reference to Curricular aspects and how they

have been acted upon?
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Ans: According to the evaluative observations of the peer team it was pointed out
that there is no provision of revision of curriculum so it is for their information that
the curriculum was revised in 2015 as per recommendations of NCFTE 2014
(Teacher Education). The curriculum has been redesigned to bring uniformity in
teacher education throughout the country and to integrate the study of pedagogical
knowledge and communication skills. The College has applied for four year

integrated B.Sc B.Ed. and B.A. B.Ed. Degree course and it is under progress.

Que 2: What are the other quality sustenance and enhancement measures
undertaken by the institution since the previous assessment and

accreditation?

Ans: No doubt the peer team didn‘t make any recommendations, but to keep pace
with the changing National and International educational scenario, following
various steps have been undertaken during the last five years for the quality
enhancement in the institution:

1. Value added courses have been introduced by the institution during the last
three years.

2. Celebration and participation in community oriented activities such as
Gandhi Jayanti, Teachers’ Day, Beti Bachao and Beti Padhao and
organization of Blood Donation Camp.

3. Different functions are arranged in the college to develop communication

skills like debate, poetry recitation, declamation contest, elocution etc.
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4. Language Lab has been set up in the institution for promoting
communication skills among the students.

5. Extension lecture on personality development was organized in the college.

6. ICT is an integral part of teacher- training programme. All the teacher
educators as well as teacher trainees are encouraged to use ICT in teaching-
learning process.

7. Life skills are developed to enable the students to deal effectively with the
demands and challenges of life. It includes Psycho-Physical competencies
and interpersonal skills that help the individuals to make appropriate
decisions to solve problems, think critically and creatively, and managing
one’s life in productive and positive manner.

8. Feedback is received from different sources i.e. teachers, students and
practicing schools etc and suitable action is taken to bring changes in the

curriculum and its transaction.
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CRITERION - 11

TEACHING — LEARNING AND EVALUATION

2.1. ADMISSION PROCESS AND STUDENTS PROFILE
1. Give details of the admission processes and admission policy (Criteria for
admission, adherence to the decisions of the regulatory bodies, equity, access,
transparency, etc.) of the institution?
Ans: For admission to B.Ed. “Sai College of Education, Jadla (Nawanshahr)”
follows the admission criteria stipulated by NCTE. Admission process is
centralized at the state level. Till 2009-10 admission was done on the basis of
Entrance Test conducted by one of the three universities of Punjab (Guru Nanak
Dev University, Amritsar, Panjab University, Chandigarh, Punjabi University,
Patiala) in rotation on behalf of the Punjab Government. However from the session
2010-11, the Entrance Test has been abolished and admission to B.Ed. course has
been done through centralized online counseling being organized by one of the
three universities (Guru Nanak Dev University, Amritsar, Panjab University,
Chandigarh, Punjabi University, Patiala) on rotation basis in which all the
government, government-aided and some self-financed colleges of education took
active part. Eligibility conditions are as follows:-
a. Candidates with at least 50 % marks either in the Bachelor’s Degree and / or in
the Master’s degree or any of other qualification declared equivalent thereto,

are eligible for admission to the programme. Any candidate with 49.9 or less
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marks is not eligible.

b. The reservation for SC/ST/OBC and other categories is as per the rules of the
Central Government / State Government, whichever is applicable. There is a
relaxation of 5% marks in favour of SC/ST/OBC and other categories of
candidates. Even candidates with 44.9% marks or less are not eligible.

c. Candidate must have studied the major subject of the subject combination for at
least three years at Bachelor’s Level /Master’s Level. Honor’s students can opt
for the major subject in which they have obtained Honor’s degree. The minor
subject should have been studied at least for one year.

d. In case of students who have done Honors in languages such as Hindi, Punjabi
and English, the major subject is language. Such candidates would be allotted
minor subject by the college on the basis of other courses studied by the

candidate. In case of such candidates language will not be a minor subject.

2. How are the programmes advertised? What information is provided to
prospective students about the programs through the advertisement and
prospectus or other similar material of the institution?

Ans: As Information regarding admissions is made available on the University
website. The institution ensures wide publicity to the admission process through
college website, newspapers, college notice board. Since the process of admission
of B.Ed. course in Punjab is centralized, it‘s the prerogative of the state government

to advertise and undertake the admission process. However the following
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information is provided to the concerned University, conducting counseling:

e No. of subject combinations available in the college.
e No. of seats available in different combinations.

The students admitted by the University are required to fill up the college form
within 3 days and the documents are duly verified in the college by the admission

committee. The profile of the students is prepared side by side.

3. How does the institution monitor admission decisions to ensure that the

determined admission criteria are equitably applied to all applicants?

Ans: As the admission is centralized, all norms related to admission laid down by
Punjab Govt. are adhered to by the concerned university, which provides detailed

information about the schedule to be followed during the session.

The concerned university (conducting counseling) sends a list of the selected
candidates. The college admission committee does the re-verification of the
document of the selected candidates. A help desk is also set up to provide
assistance to the applicants to fill up the online admission form as well as to satisfy
their queries. The college admission committee also screens the requisite
documents of the selected candidates to ensure that the determined admission

policies and procedure are equitably applied to all applicants.
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4. Specify the strategies if any, adopted by the institution to retain the diverse
student population admitted to the institution. (e.g., individuals of diverse
economic, cultural, religious, gender, linguistic, backgrounds and physically

challenged)

Ans: Institute has a system through which all the economic class student get
equity in culture participation. All students are familiarized each other to avoid
cultural region diversity. A guidance bureau is in proper working to sort out such
type of problem and counsel the students in perfection. Admissions are made
centrally by the university as per the policy of reservation and other admission
criteria notified the Govt. of Punjab. Whereas there is quota for physically
handicapped students. For economically weaker section, policy of reservation is
there on the basis of income of the parents of the students. This all is done by the
university authorized for making admissions. College also adopts the reservation

policy for physically handicapped students as per the role of regularity bodies.

For Economically weaker section of the society various scholarship schemes are

for eligible students belongs to different categories.
Economic Background:
To help the economically backward students, the following facilities are offered:

e Students belonging to SC/ST/OBC categories will be benefited by Govt. by

Providing them Post Matric Scholarship.
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e Permission to pay the fee in installments.

e Book bank facility.

e Issuance of more number of books from the library to the needy students

and they are also allowed to retain books for the whole academic session.
e Picnic and excursions are arranged free of cost for all the students.
e Inter college participation expenses are borne by the college.
Cultural Background:

As far as Curtural Background is concerned the college celebrates festival of

all religions with equal zeal & enthusiasm.
Linguistic Background:
Steps taken to fulfill the needs of students with diverse linguistic background are:

e The students can opt for medium of instruction of their choice (English,

Hindi, Punjabi)
e Multilingual approach of teaching is adopted by the teacher.
e The course books are available in all the three languages.
Physically Challenged Students:

For physically challenged students classes are arranged on the Ground Floor &
the normal students are encouraged to provide every possible help to these

students.

Gender:
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e Equal opportunities are given to both boys & girls to participate in all

curricular & co-curricular activities.

e Separate infrastructure facilities (washrooms and common rooms) have been

created for both the sexes.

e Allotment of sections/schools for teaching practice is done irrespective to

their gender.
Religious Background:

e Secular atmosphere of the college helps the students to feel secure &

comfortable.

e Equal opportunities are given to both boys & girls to participate in all

curricular & co-curricular activities irrespective of the religious background.

e Due representation is given to the students with different religious

background in various clubs & committees.

5. Is there a provision for assessing student’s knowledge / needs and skills
before the commencement of teaching programmes? If yes give details on the

same.

Ans: Several diagnostic are used to assess the needs and skills of the students
before the commencement of the teaching practice program through micro

teaching, simulating teaching through demonstration of model-lesson. Teacher
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entirely assesses the students in different skill domain  and strengthens them

through remedial classes.

1. Classroom competition is held to assess students ‘abilities in communicative

skills, drawing in performing arts and computer skills.
2. Assignment are given to assesses not making, compiling and editing skills
3. opportunities are given to assesses their observation skills

4. Tasks are assigned to assess management skills by organizing assemblies,

seminars and club activities.

2.2 Catering to Diverse Needs.

1. Describe how the institution works towards creating an overall environment
conducive to learning and development of the students”

Ans: The institute has the practice to organize seminars, extension lectures,
training program in which the faculty and the students actively participate.
Eminent persons are called from profession to deliver the conceptual and factual
knowledge in different aspects from time to time. The institution provide an
effective and conducive learning environment to the student teachers for their
better learning and overall development including social, moral, cultural and
academic aspects of personality, so that the student teachers can be trained
enough to face the challenges of the modern era. The institution also provides

environment to the student teachers where not only the academic growth of the
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student teachers becomes possible but also their cultural, social , intellectual,
moral and professional growth is enhanced. The faculty serves as a guiding
force for the students. Various inter house and inter college competitions are
also organized so that a sense of competition can be fostered among the students

. Important national and international days are also celebrated.

2. How does the institution cater to the diverse learning needs of the student?

Ans: The following are the diverse learning needs of the students and ways in

which institution cater to them:
= Multilingual method of teaching is used by the teachers.

= Freedom to write assignments, exams in language of their choice (B.Ed.)

= Course books are available in English, Hindi and Punjabi in the library.

=  Well equipped laboratories and rooms are available in the college.

= Sufficient number of books in different subjects is available in the library.

= Remedial teaching classes are organized for the slow learners.

= Internet facility is available for advanced learning.

= Slow and advanced learners are identified on the basis of weekly class tests

and special attention is paid to the weak students.

3. What are the activities envisioned in the curriculum for student teachers to

understand the role of diversity and equity in teaching learning process?
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Ans : Though the organization of different activities as cultural programs, different
type of competition, discipline, code of conduct, equal opportunity system are the

activities that college adopts for diversity and equity in teaching learning process.

4. How does the institution ensure that the teacher educators are

knowledgeable and sensitive to cater to the diverse student needs?

Ans: The College has a tradition of employing various strategies and methods for
catering to the diverse learning needs of the students. The teacher educator use
different teaching learning strategies like group discussion in classes, seminars,
class quizzes for preparation of instructional objectives, lesson plan teaching aid,
use of self made learning material, providing training through modern electronic

gadgets and other active learning methods.

The institution arranges for provision of training through activities in the different
method laboratories. The teachers who face any difficulty in effective teaching of
certain topic are provided with requisite assistance for making their teaching more
interesting and effective. For this, the educators also employ ‘team teaching'
strategy in certain topics for providing instructions to the students. The feedback
collected from students through informal discussion and observing teachers
activities during classroom situation by the head of the institution makes it evident

that teacher educator are sensitive to diverse learning needs of students.
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5. What are the various practices that help student teachers develop
knowledge and skills related to diversity and inclusion and apply them

effectively in classroom situations?

Ans: Content presentation through lecture method cum demonstration with the
help of several technological instrument as LCD, OHP and film projector
through several labs demonstrations, question answer method, quiz and other
democratic teaching methods. The institution adopts the practices like
practical work, extension lectures and projects to make the learning

environment more supportive.

2.3 Teaching — Learning Process

1. How does the institution engage students in “active learning”? (Use of
learning resources such as library, web site, focus group individual projects,
simulation, peer teaching role-playing internships, practicum etc.)

Ans: The institute has occupied students vigorously in learning with the help of
available resources i.e., models, charts, OHP, LCD, Slide projectors, library,
Internet Facility in computer lab. All the students of the college are divided into
different groups while organizing Micro-Teaching, Real Teaching, Morning
Assembly Groups, Work Experience and Work Education Groups. It’s the main
concern of the institution that all the students will work together with each other in

one or the other group.
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Que 2: How is learning made student-centred? Give a list of the participatory
learning activities adopted by the Institution and those, which contributed to
self management of knowledge and skill development by the students?

Ans: The teaching learning process is always student centred as discussion method,
problem solving method, learning by doing method etc. A detail course plan for
each department is prepared in guidance of teachers and it is provided to the
students. They are also given suggestion on learning processes and use of reference
text books, journals, and internet. They are also motivated to know the subject in
advance which will help them to recognize the subject improved and introduce the
habit of enduring reading and learning and also knowledge management skills.
Thus for promoting Student-centred learning ‘the institution has adopted various
learning activities which contribute to self-management of knowledge and skill
development among the students.

1. Projects - In the B.Ed course the students have to take up projects. In addition to
representing essential knowledge and skills in the broad field of teaching learning,
students in the B.Ed. course are expected to develop specific knowledge and skills
through work in the following practicum/field experience projects.

2. Micro Teaching Programme:

Micro Teaching Programme is a vital part of the B.Ed programme. The micro
lesson plans are prepared and these skills are practised till perfection is attained by
the students. The students have to practise at least 5 micro teaching skills in each

methodology.
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3. Seminar Presentations:

Various seminars and symposiums are conducted by the B.Ed students. The topics
are assigned by the teachers as per the curiosity and area of specialization of the
students.

4. Peer Tutoring:

Peer tutoring offers students the opportunity to work individually with another
student who has mastered the content in a particular discipline or course. The tutor
assists students in finding an efficient and effective method for approaching the

content.

Que 3: What are the instructional approaches (various models of teaching
used) and experiences provided for ensuring effective learning? Details any
innovative approach/method developed and used.

Ans: The institution uses different models of teaching such as Concept Attainment
Model by Bruner, Constructivist approach of teaching and Advanced Organizer
Model . After getting live demonstration of use of models of teaching in practice,
student teachers are encouraged to plan and execute their lessons based on models
of teaching . All these activities help the students in contributing self-management

of knowledge and skill development.

4. Does the institution have a provision for additional training in models of

teaching? If yes, provide details on the models of teaching and number of

SAI COLLEGE OF EDUCATION Page 94



SELF APPRAISAL REPORT

lessons given by each student.

Ans: The lesson based on models of teaching (Advanced Organizer, Taba Inductive
Thinking Model) are delivered by senior teachers for this purpose. It is mandatory
for student teachers to plan at least four lessons based on models of teaching.
Teacher educator gives a demonstration lesson on each skill and each teaching
subject. The student trainees are also exposed to pedagogical analysis including
content analysis, structuring, instructional objectives of each content element,
teaching strategies and methods, criterion-referenced tests based on specification
tables.

Que 5: Does the student teachers use micro teaching techniques for developing
teaching skills? If yes, list the skills practiced and number of lessons given by
each student per skill.

Ans: Micro teaching technique is used for developing teaching skills among the
student techers. The micro lesson plans prepared by the students are checked by the
concerned subject teachers. Before the commencement of the real teaching practice,
every student-teacher has to practice at least five micro teaching lessons based on
any five skills in each subject. List of skills are as follows:

- Skill of Introduction of lesson

- Skill of Questioning

- Skill of using Black board

- Skill of Explaination

- Skill of Illustration
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- Skill of Stimulus variation
6. Describe the process of practice teaching in schools (Lessons a student gives
per day , lessons observed by the teacher educator, peers/schools teachers
,feedback mechanism, monitoring mechanisms of lesson plans, etc.)
Ans:As a preparation to actual practice in schools, teaching sessions are
organized. The faculty conducts intensive sessions of micro teaching and
students practiced under their supervision. There is a systematic approach for
teaching practice programme which is as follows:
o Identification of 13-14 practising schools.
¢ Allotment of schools for Teaching Practice.
¢ Sending list of student teachers to schools.
¢ Instructions to student teachers regarding Teaching Practice.
During teaching practice each student teacher prepared atleast 2
lessons per day (one for each methodology). The performance of
student teachers is observed by accompanying teacher incharge. The
strength and weaknesses of the lessons are duly written on the lesson
plan notebooks. During Teaching Practice the student teachers are
encouraged to adopt innovative ways of teaching. They are also made
to participate in other school activities. They not only deliver lesson
but observe the lessons of the subject teacher of that school. In the
light of the performance of the student teacher further remedial

programs are chalked out to refine the teaching skills of the students.
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The use of innovative ways of teaching like introducing the lesson in
an innovative way, use of Multi-media approach, role playing in
stressed upon. The internship is duly certified by the head of the

practicing school.

7. Describe the process of Block teaching / Internship of students in vogue
Block teaching is the reorganization of the academic year into working hours.
Ans: School teaching practice and block teaching is conducted in various schools in
nearby areas. Student teachers are sent to these schools in the groups. During Block
Teaching period student teachers participates in daily morning assembly of the
school, organize various activities in morning assembly, keep the record of students
attendance, learn how to manage funds & other material of the school and also
activity participate in the cultural events of the school.

8. Are the practice teaching sessions/ plans developed in partnership
cooperatively involving the schools staff and mentor teachers? If yes give
details on the same.

Ans : The practice teaching sessions are developed in partnership co-
operatively involving the college staff and the mentor teachers. The college staff
will contact the corresponding mentor staff about the teaching and observation
training to be given to students before sending the students to the school. The
college staff will visit the school every day. Good rapport is maintained between

faculty and the guide teacher.
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9. How do you prepare the student teachers for managing the diverse learning
needs of students in schools?

Ans: Theoretical orientation on managing diverse learning needs of children is
given to the student teachers. They learn the ways of dealing with different
categories of students i.e., children with different levels of intelligence, aptitude,
creativity and personality traits. Exposure to different ways of assigning additional
work to bright students, average and educationally retarded children, delinquent
children and problem children is given. Students are asked to observe the ways and
means adopted by the experienced teachers while dealing with children with

diverse needs.

Que 10: What are the major initiatives for encouraging student teachers to
use/ adopt technology in practice teaching?

Ans; Keeping in mind the use of latest modern technology for teaching the Institute
tries to make use of the best modern techniques for training the Student teachers
and also helping them keep abreast of the latest techniques by encouraging them to
use the latest ICT method of teaching including the interactive board. The student-
teachers are encouraged to prepare audio-visual aids like charts, models, slides,
transparencies, power point presentations etc. Library and information services are
upgraded to provide current knowledge. The college has a very resourceful library

with a large number of latest books.
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2.4 Teacher Quality

1. Are the practice teaching plans developed in partnership, cooperatively

involving the school staff and mentor teachers? If yes give details.

Ans: The Practice Teaching plans are developed in partnership, cooperatively

involving the school staff and mentor teachers in the following ways:

During the Internship program the student teacher got familiar with the
school ethos an interact with the principal, students and teacher of the
allotted school.

During the practice teaching session the students are sent to the schools for
collecting the syllabus for teaching. A time table is prepared by their
supervisor and then the student teacher contact to the concerned subject
teachers of the school.

The students then prepared the lesson plans for the allotted syllabus to them,
which involves the cooperation of School staff and the mentor teacher. The
mentor teacher cooperate with the school staff by seeing that the students
prepare their plans covering the syllabus allotted to them by the school
teachers. During teaching practice the methodology teacher as well as the
metors visit the schools, observe the lesson and give feedback based on the
observation given on their lesson.

At the end of the practice teaching day they submit the prepared teaching

aids in their respective schools.

2. What is the ratio of student teachers to identified practice teaching schools?
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Give the details on what basis the decision has been taken?

Ans: On an average the ratio of student teachers in practice teaching schools is
about 14:1 students teacher per school. The ratio of the student teachers in the
practicing schools is done on the basis of the requirement of availability of
Teachers/Faculty members for observing the lessons, as well as for smooth
management of this process by teachers.

3. Describe the mechanism of giving feedback to the students and how it is
used for performance improvement.

Ans: A standard feedback form is designed and made available by our institute to
be filled up by the teachers of each for all student teachers. Based upon the
feedback the student teacher will be properly advised to improve the performance if
necessary.

4. How does the institution ensure that the student teachers are updated on the
policy directions and educational needs of the schools?

Ans: The Institute authorities/management through regular  meeting of teacher
educators and school teachers for the intimation of school timetable, course covered
in particular subject, school timings, seating arrangements of student teacher,
academic calendar of schools etc. Moreover to develop their critical and reflective
thinking, college organizes various seminars and workshops on these policy
documents from time to time so that students can enhance their knowledge through
the viewpoints of various eminent personalities.

5. How do the students and faculty keep pace with the recent developments in
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the schools subjects and teaching methodologies?
Ans: Following Steps are being taken for students and faculty keep pace with the

recent developments in the schools subjects and teaching methodologies:
e Making use of library specially the recent books and encyclopedia,

periodical/ Journals

e Making use of internet surfing and downloading recent information.

e Participating in seminars and presenting papers.

¢ Organizing seminars/ National level conferences.

¢ undergoing training in leading institutions

e Undertaking visit to schools and colleges.

Through exhibitions, fairs, newspapers, magazines and other materials

Que 6: What are the major initiatives of the institution for ensuring personal
and professional/career development of the teaching staff of the institutions
training?

Ans: The institute encourages the teachers for doing research leading M.Phil and
Ph.D degree. The staff members are motivated to attend the seminars, conferences,
workshops with financial assistance to meet out the expenditure. They are also
encouraged to attend workshops, extension lectures etc. The staff present papers at
various seminars, conferences. They are also facilitated through study leave,

adjustment in teaching schedule .The staff is also ensured to organise seminars,
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workshop in college.
7. Does the institution have any mechanism to reward and motivate staff
members for good performance? If yes, give details.
Ans: For ensuring the professional growth of teachers, the college encourages
teachers to attend professional development programme organised by UGC or other
institutions if they permit. The institution is rewarding the Faculty members
through regular Increments and timely Incentives for their good Performance. The
good performance of teachers is applauded in the meetings and functions of the
college.

2.5 Evaluation Process and Reforms
1. How are the barriers to student learning identified, communicated and
addressed? (Conducive environment, infrastructure, access to technology,
teacher quality etc)
Ans: Students are provided with calm, serene and conducive environment with
good infrastructure of playground spacious class rooms, good laborataries, internet
facilities and above all qualified, dedicated and experience staff members only are
recruited. Adequate and sufficient seating arrangement in the classrooms further
adds to the efficacy of teaching learning process. Student learning is identified by
test and they are provided special classes and coaching classes based on the needs.
2. Provide details of various assessment / evaluation processes (internal
assessment, midterm assessment, term end evaluations, external evaluation)

used for assessing student learning?
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Ans: The institution follows various assessment/evaluation processes for B.Ed
course such as theory Papers, Class tests, assignments are general classroom tools
for the assessment in routine teaching sessions, Unit test, half yearly and pre-
university examinations are conducted during the academic session and annual
theory examinations are conducted by the university and externally evaluated,
Practice Teaching, Practice teaching including micro teaching, simulated teaching,
discussion lessons and school teaching practice is observed and evaluated by
teachers of institution, Project Work, Assignments.

3. How are the assessment / evaluation outcomes communicated and used in
improving the performance of the students and curriculum transaction?

Ans: The marks of these tests are displayed on the notice board. The papers are also
discussed in the classes to enable the students to know the correct way of answering
the questions. Tutorials are conducted for students who are weak in any subject.
The group of identified weak students in the tutorials is considered as a focus group
and special remedial classes are arranged for them.

Que 4: How is ICT used in assessment and evaluation process?

Ans: ICT is a useful and powerful tool in the teaching process. Difficult area is
clarified through power point presentation. The computers are used for setting of
Question papers; recording and analysis of the results etc. OHP and LCD are used
for used for teaching practice as well as during presentations at seminars and

workshops.
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2.6 Best Practices in Teaching — Learning and Evaluation Process

1. Detail on any significant innovations in teaching / learning/evaluation
introduced by the institution?

Ans: The College is open to new ideas and welcomes innovations in teaching
practice. Use of modern teaching learning techniques like demonstration method,
problem solving method, discussion method and survey method etc. The
evaluation is done not only on the basis of their conduct and participation in
different co-curricular activities, so quantitative and qualitative both type of

evaluation is adopted by the institution to assess the students.

1. All possible questions related to the topics are discussed and provided by the
concerned teachers. A question bank has also been created in college library and
the students are encouraged to go through the University question papers.

2. Emphasis is given on the usage of technology in the teaching learning process.

3. Innovative techniques of teaching like use of different models of teaching viz:

Taba‘s Inductive Thinking Model , Glazer‘s Basic Teaching Model and Concept

Attainment Model, seminars, cooperative learning, peer tutoring, projects and

assignments are used.

4. The college acts as a centre of distance learning for IGNOU, New Delhi for

B.Ed.

5. Learning to Know is emphasised . Every student has to prepare specified

number of assignments in each subject and conduct seminar on the topic of
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his/her choice from prescribed syllabus.

6. College Library is well equipped with huge collection of books covering wide
range of areas like Education, Literature, Art, Social Sciences, Science, and
Economics. Beside books, Educational Journals, Encyclopedias, Reference Books
and Magazines are also available.

7. Seminars, discussions, extension lectures,etc are organized to facilitate better
learning.

8. Micro-teaching sessions are geared to the development of the core-teaching

skills.

Evaluation

1. The college conducts regular class tests/ house tests and provides feedback for

further improvement.

2. Assessment of teachers’ performance is done by the students with the help of
“Teacher Assessment Performa”.

3. Assessment of trainees’ performance during teaching practice is done with the

help of feedback performa filled by School Teachers.

Scheme of Examination for B.Ed

Scheme of examination followed for theory papers, school experience programme
and work experience programme is mentioned in college prospectus.

Criteria followed for internal assessment is as follows:

=  Performance in class test and house test
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= Participation in curricular and co-curricular activities
= Seminar presentation

= Assignment submitted

» Classroom interaction and behaviour

» Regularity and punctuality.
Practical Work

Macro-Teaching- composite lesson plans prepared by the student teachers are duly
checked by the concerned teachers. The peer group is also encouraged to observe
the lessons and give constructive suggestions. After the block teaching practice,
the student teachers are to deliver four composite discussion lessons, 2 in
each methodology, which are duly evaluated and suggestions are given .This
programme is completed in two phases. In the first phase, 2 discussion lessons
one in each methodology are delivered by the trainees, immediately after the block
teaching practice. The second phase of discussion lesson is held after a gap of two
months, so that the trainees are able to strengthen their skills and improve upon
their weaknesses. After the long teaching practice the trainees appear for their final
Skill in- Teaching Examination which is evaluated by the external examiners as
per university norms and conditions.

2. How does the institution reflect on the best practice in the delivery of

instruction, including use of technology?

Ans: ICT is the integral part of teaching learning process. Students use language

lab to enhance their communication skills. The faculty members also use
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technology while teaching to motivate the students towards use of technology.

Technology is used by the teachers and the student teachers in the following ways:

o

Students are encouraged to make maximum use of Library resources.

L)

0

< Students’ participation in active learning is ensured through curricular and

co-curricular activities.

R/
**

Teachers use internet for searching information on different topics.

o

The faculty members and student teachers make use of technology as OHP

L)

and power point presentations for delivering their lectures in the classroom.

Student teachers are encouraged to use internet services provided by the college to

enhance their knowledge.
Additional information for Reaccreditation/ Reassessment

Que 1: What are the main evaluative observations / suggestions made in the
first assessment report with reference to Teaching Learning and Evaluation

and how they have been acted upon?
Ans: As far as qualitative aspects were concerned, no recommendations were
made by peer team, they were satisfied with the standards maintained in the

college.

Que 2: What are the other quality sustenance and enhancement measures

undertaken by the institution since the previous assessment and
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accreditation?

Ans: No doubt the peer team didn‘t make any recommendations, but to keep pace
with the changing educational scenario the following steps were taken during the

last five years :
e Renovation and extension of college building.
e Addition of latest books in the college library.
e Updating of college labs.
e Addition of new laptops in Educational Technology lab.

e Separate teacher reading room in the library.
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CRITERIA-III

RESEARCH, CONSULTANCY AND EXTENSION

3.1 Promotion of Research:

Q.1: How does the institution motivate its teachers to take up research in

Education?

Ans: As only B.Ed. course is running, the institution has taken many initiatives and

made intensive efforts to promote active research culture in the following ways:
¢ Incentives are given to promote research. The workload of the teachers
pursuing research work is adjusted.

s The faculty is motivated to undertake research work by participating in
Conferences, Workshops and Seminars.

%  Teachers are free to put up demands with the librarian for the
procurement of any type of reading material.

s The staff is encouraged to pursue research at every level, to complete
M.Phil. and Ph.D. degrees, while keeping their commitment to the students.

s Office support is given to the faculty pursuing research in the form of free

reprographic facility.

% Seminars are organized by the institution to update the level of information

of the faculty.

s To encourage the research work, Seed money is given to the faculty in the
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form of free internet facility, Wi-Fi campus and library books.

+» Faculty members who are enrolled in Ph.D. programme are given no
objection certificate for their research work, provided leave facilities for their
Pre-Ph.D. course work as and when required, provided with every type of
help and guidance required for their research.

% Facility of computers as well as free and unlimited access to internet is
available.

% The teachers are provided with library facilities and allowed to get
membership of the University library as well as District library.

% Faculty is free to get issued any number of required books for their research
work, from the college library.

¢ The college has added a new stock of books to the existing stock for pursuing
new areas of research.

¢ Faculty can freely access the psychological tests available in well-equipped

psychological lab.

s Teachers are encouraged to write articles for publication in reputed journals.

% The members of the Internal Quality Assurance Cell (IQAC) take initiative
to sensitize the faculty members to undertake research on the field problems
and issues.

Que 2: What are the thrust areas of research prioritized by the institution?

Ans: The thrust areas of research are prioritized keeping in mind the recent trends

in the field of Educational Research as well as the area of specialization of
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supervisor and the investigator. The areas in focus are Philosophy of Education,
Psychology of Education, Educational Technology, Environmental Education,
Inclusive Education, Mastery Learning, CAIl, Constructivism in Education,
Intervention services, Educational Policies viz. SSA, RTE and other educational

problems at various levels of education.

Que 3: Does the institution encourage action research? If yes, give details on

some of the major outcomes and the impact.

Ans: Yes, the institution encourages Action Research. Pupil teachers have
taken up action research during teaching practice session, which mainly
focused on immediate class-room problems, needs of the teachers and their

solution. Various problems such as:

1. Problem of hand writing.

2. Problem of spelling errors in languages (Hindi, Punjabi, English)
3. Problem of discipline and code of conduct.

4. Problem of poor attendance in the class.

5. Problem of Punctuality.

6. Problem of school administration and organization.

7. Problem of wrong pronunciation in language learning.

8. Problem of specific backwardness in Maths/Science/English.
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9. Problem of Home work.

10. Problem of lack of self confidence while communicating.

Que 4: Give details of the conference/seminar/workshop attended and

organized by the faculty members in last five years.

Ans: The faculty is encouraged to attend the State and National level
seminars/workshops/conferences within and outside the city. They are also

encouraged to act as delegates or registered participants. Details are given below:

1. Ms. Anupam Assistant Prof. In —Education (Teaching of S.St.) participated in
Two Days International Seminar on “Contribution of Guru Gobind Singh Ji in

Indian Culture and Literature” at Chandigarh.

2. Ms. Anupam Asstt. Prof . in-Education (Teaching of S.St.) and Ms. Bhagwant
Kaur Asstt. Prof . in-Education (Teaching of Punjabi) went to present the paper
in National Seminar organized by D.A.N College Of Education For Women,

Nawanshahr.

3. Ms. Kamini Asstt. Prof. in-Education (Teaching of Science) participated in Two

Days National Seminar organized by M.G.N. College of Education, Jalandhar.

4. Ms. Bhagwant Kaur  Assistant Prof. In —Education (Teaching of Punjabi)
presented the paper on achieving Quality and Excellence in institutions of higher
education challenges and solutions at Prem Chand Markanda S.D College for

Women, Jalandhar .
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. Ms. Kamini Asstt. Prof. in-Education (Teaching of Science) presented the paper
in National Seminar on “Role of Education for transforming the Nation for

Future Needs” organized by Sai college of Education, Jadla.

. Ms. Ritika Assistant Prof.-in —Education attended the workshop in Ramgharia

College of Education Phagwara.

. Ms. Manprit Assistant Prof. in —Education(Teaching of Punjabi) participated in
National Seminar on “Role of Education in Cultural Transformation” organized

by Sai College of Education, Jadla.

. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) presented the
paper in National Seminar organized by Kamla Nehru College of Education for

Women, Phagwara.

. Ms. Poonam Saxena Assistant Prof.-in—-Education (Teaching of English)
participated in National Seminar on “Teacher Education Programme in India”

organized by Sai College of Education, Jadla.

10.Ms. Navdeep Kaur Assistant Prof.-in-Education (Teaching of S.St.) participated

in National Seminar organized by Sai College of Education, Jadla.

11.Ms. Anupam Assistant Prof. in —Education(Teaching of S.St.) contributed the

paper in National Seminar on “Globalization and its Effects” organized by Babe

Ke College of Education, Mudki.

12. Ms. Maninder Kaur Assistant Prof.-in-Education (Teaching of English)

presented the paper in National Seminar organized by Sai college of Education
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Jadla.

13. Ms. Anu Bala Assistant Prof.-in—Education (Teaching of Punjabi) participated
in National Seminar on ‘“Role of Education in Cultural Transformation”

organized by “Sai College of Education, Jadla (Nsr.)”

14. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) Presented a paper
in National Seminar on “Right to Education: Challenges and Opportunities”

organized by DIPS College of Education, Dhilwan.

15. Ms. Balwinder Kaur Assistant Prof.-in-Education (Teaching of Punjabi)

participated in National Seminar organized by Sai College of Education, Jadla

16. Ms. Kamini Assistant Prof.-in-Education (Teaching of Science) presented the
paper in National Seminar on “School Education: Universalization and Quality
Concerns” organized by Shri Guru Teg Bahadur College of Education, Seh-Ke

(Malerkotla).

17. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) Participated in

National Seminar in Army Institute of Higher Education, Pathankot.

18. Mr. Santosh Kumar Passi Assistant Prof.-in-Education (Teaching of Punjabi)

participated in National Seminar organized by Sai College of Education, Jadla.

19. Ms. Ritika Assistant Prof.-in-Education went to M.G.N College of Education,

Jalandhar to attend the National Seminar .

20.Ms. Bhagwant Kaur Assistant Prof.-in—Education (Teaching of Punjabi)
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attended the National Seminar organized by Sai college of Education Jadla.

21.Ms. Anupam Assistant Prof.-in—Education (Teaching of S.St.) Participated in

National Seminar in International Divine College of Education.

22.Ms. Naresh Kumari Assistant Prof.-in—Education (Teaching of  Punjabi)

participated in National Seminar organized by Sai College of Education, Jadla

23. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) Presented the
paper in the UGC sponsored one day National Seminar on Indo-US Nuclear deal

organized by Prem Chand Markanda S.D College for Women, Jalandhar.

24. Ms. Bhagwant Kaur Asstt. Prof. in-Education (Teaching of Punjabi), Ms.
Maninder Kaur Assistant Prof.-in-Education (Teaching of English) and Ms.
Anupam Assistant Prof.-in-Education (Teaching of S.St.) presented the paper in
National workshop cum seminar on “Building A Play” in Apeejay College of

Fine Arts , Jalandhar.

25.Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) attended National
Seminar on “Teacher Education-Perspective & Challenges” organized by Guru

Nanak College of Education, Dalewal.

26. Ms. Ritika Assistant Prof.-in-Education presented the paper in National Seminar

organized by Sai college of Education Jadla.

27.Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) presented the
paper in National Seminar on Human Rights in The Present Socio-Economic

Political Scenario organized by Prem Chand Markanda S.D College for Women,
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Jalandhar.

28. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) Participated as

delegate in National Conference at Ramgarhia College of Education, Phagwara.

29. Ms. Anupam Assistant Prof. in-Education (Teaching of S.St.) participated in

National Seminar organized by Sai College of Education, Jadla.

30. Ms. Bhagwant Kaur Assistant Prof.-in-Education presented the paper in
National Seminar organized by Shri Guru Teg Bahadur College of Education,

Seh-Ke (Malerkotla).

31.Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) participated as a
delegate in National Workshop on “Fundamentals of Educational Research and
Data Analysis” organized by Om Parkash Memorial Institute of Education,

Dyalpur (Kapurthala).

32. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) attended National
Workshop on “Research Methodology” at Kamla Nehru College of Education for

Women, Phagwara.

33.Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) participated in

National Seminar organized by Radha Krishan Arya college, S.B.S.Nagar.

34.Ms. Maninder Kaur Assistant Prof.-in-Education participated in National

Seminar organized by Sai College of Education, Jadla.

35.Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) presented the
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paper on “Teaching of English as a Second Language” in International

Conference organized by Hans Raj Mahila Maha Vidyalaya, Jalandhar.

36. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) attended Two
Days National Workshop on Research Methodology at M.G.N.College of

Education, Jalandhar.

37. Ms. Bhagwant Kaur Assistant Prof.-in-Education (Teaching of Punjabi) and Ms.
Anupam Assistant Prof.-in-Education (Teaching of S.St.) participated in National

Seminar in Radha Krishan Arya college, S.B.S.Nagar.

38. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) participated in
Seven Days Workshop on “Faculty Development Through Vision, Values and

Soft Skills” organized by Ramgarhia College of Education, Phagwara.

39. Ms. Sarbjeet Kaur Assistant Prof.-in-Education (Teaching of Punjabi)

participated in National Seminar organized by Sai College of Education, Jadla

40. Ms. Bhagwant Kaur Assistant Prof.-in-Education presented the paper in

National Seminar organized by Sai College of Education, Jadla.

41. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) participated in the
National Workshop organized by Sant Baba Bhag Singh Institute of Education,

Distt. Jalandhar.

42. Ms. Bhagwant Kaur Assistant Prof.-in-Education presented the paper in

National Seminar organized by Babe Ke College of Education, Mudki.
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43. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) presented paper in
the 4™ World Conference of GERA organized by Khalsa College of Education,

Amritsar.

44. Ms. Bhagwant Kaur Assistant Prof.-in-Education presented the paper in
National Seminar on “Teacher Education Development: Paradigm for 21%

Century” organized by Sai College of Education, Jadla.

45. Ms. Ritika Assistant Prof.-in-Education presented the paper in National Seminar

organized by Sai college of Education, Jadla.

46. Ms. Anupam Assistant Prof.-in-Education (Teaching of S.St.) participated in the
Refresher Course in the subject “Education” at Guru Nanak Dev University,

Amritsar.

3.2 Research and Publication Output

1 Give details of instructional and other materials developed including
teaching aids and / or used by the institution for enhancing the quality of
teaching during the last three years.

Ans: The institution has a tradition of acquainting the pupil teachers with the
development of various types of teaching aids and teaching-learning materials. For
the quality enhancement, the institution has developed and used the following
instructional material during the last three years:-

The following instructional material has been developed:-

e Souvenir on the National Seminar on Teacher Education Development
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Paradigm for 21% Century.

e Power point presentations for teaching different subjects in college and

schools.
e Transparencies and slides for teaching through OHP and slide projector.
e Question bank and lecture notes are prepared.

e Teaching aids like Models, flash cards, charts etc. to be used for teaching

during the internship program.

e Development of model lesson plans both Micro and Composite for different

methodologies.

e Souvenir on the National Seminar on Role of Education for Transforming
the Nation for Future Needs.
2. Give details on facilities available with the institution for developing

instructional materials?

Ans: The institution provides every type of facility for development of instructional

material.
Facilities Available with the Institution
1. A well-equipped library is available.
2. Unlimited and free access to internet and fully wi-fi campus.

3. Computer Laboratory with free and unlimited internet facility for staff and

students.
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4.  Well equipped Psychology Laboratory.

5. Educational Technology Laboratory with OHP, LCD Projector, Television,
Tape Recorder, Cassettes etc.

6. Well equipped Language Laboratory.

7. Science Laboratories well equipped for practical work in physical and life
sciences.
8.  Fine arts and work experience laboratory.

9. Reprographic Facilities like Photocopier, Printer, Fax Machine etc.

Use of Library Facilities

» Qualified librarian who is assisted by a qualified assistant librarian is

available all the time to guide the students.

= The college students are issued Identity cards which they use to access the
books in library for reference and also to get the books issued.

= The students are encouraged to refer different books in the library.

= The B.Ed. students are given assignments on different topics and
encouraged to refer the Reference Books and write comprehensive information.

The students discuss these assignments later on in their class.

» They are encouraged to take up extensive reference work to supplement
whatever is taught to them in the class and thus, they are engaged in active

learning.

= Book Bank is created in the college library for the needy students.
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3 Did the institution develop any ICT/ technology related instructional
materials during the last five years? Give details.

Ans: Yes, the institution developed ICT/ technology related material during the last

five years. The details are given below.

Development of ICT Teaching Material during the Last Five Years

A number of power point presentations have been prepared by the student teachers
and faculty members on different subjects of school curriculum. The institution has
developed ICT related instructional material for various purposes like:

o Teaching of foundation and methodology papers through power point

presentation.
o CDs have been developed to teach grammar in English.

o Preparation of transparencies (OHP) for teaching.

4 Give details on various training programs and/or workshops on material
development (both instructional and other materials).
Ans: The details of various training programs and / or workshops on material
development are as follows:
e Training programmes for in-service school teachers are organized in the
institution. The college is acting as study-centre for B.Ed. course IGNOU,

New Delhi.
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e To motivate the students, to excel in preparation & use of teaching aids,

subject-wise Teaching Aids competition is held.

The College organizes different workshops for the students of B.Ed. Programmes

on formulation of instructional objectives, lesson plans and teaching aids/TLM.

These workshops are organized by the college as per as the requirements.

5 List the journals in which the faculty members have published papers in

the last 5 years.

Ans: The list of Journals in which the faculty members have published papers in

the last 5 years are as follows:

International Journal of Education and Allied Science having ISSN No. -
0975-8380 published by AACS Society, Meerut.

International Journal for Research Technology and Seminar having ISSN No.
- 2347-6117 published by IJRTS Society, New Delhi.

International Journal for Research Technology and seminar with ISSN
N0.2347-6117 published by IJRTS Society, New Delhi.

International Journal for Research Technology and seminar with ISSN
N0.2347-6117 published by IJRTS Society, New Delhi.

International Research Analysis and Evaluation with ISSN No. - 0975-3486
published by Capt. NRSCT Publication Jaipur.

International Research Mirror, International Indexed and Refered Journal
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with ISSN No. - 2250-353X published by Capt. NRSCT Publication Jaipur.

¢ International Journal of Educational and Psychological Research with ISSN
No. - 2230-9586 published by CTE, Rewari (HR).

¢ International Journal of Education and Allied Science with ISSN No. 0975-
8380 published by AACS Society, Meerut.

¢ National Bhartiya Adhunik Shiksha with ISSN No. - 0972-5636 published by
NCERT, New Delhi.

e National PS - Primary Shikshak with ISSN No. - 0970-9312 published by
NCERT, New Delhi.

¢ National Bhartiya Adhunik Shiksha with ISSN No. - 0972-5636 published by
NCERT, New Delhi.

e National Journal on Adhyapak Sarathi with ISSN No. - 2321-8150 published
by LML, Ambala (HR).

¢ National BCM Research Colloguim with ISSN No. - 2320-9321 published by
BCM Coll. of Education, Ludhiana (Pb.)

e Indian Journal of Psychometry and Education with ISSN No. - 0378-1003
published by IPRA Agra.

e National Journal on PSYCHO LINGUA with ISSN No. - 0377-3132
published by PLAI, Agra.

e National Journal on Shikshamitra with ISSN No. 0976-3406 published by
NPC, Agra.

e Apollo Journal of Educational Research with ISSN No. - 2321-9920
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6.

published by Apollo College Durg (CG).

National Journal on PSYCHO LINGUA with ISSN No. - 0377-3132
published by PLAI, Agra.

Indian Journal of Psychometry and Education with ISSN No. - 0378-1003
published by IPRA Agra.

National Journal on PSYCHO LINGUA with ISSN No. - 0377-3132
published by PLAI, Agra.

Indian Journal of Psychometry and Education with ISSN No. - 0378-1003
published by IPRA Agra.

National Journal on SODH SAMIKSHA ANU MULYANKAN with ISSN

No. - 0974-2832 published by KNS Trust, Jaipur.

Give details of the awards, honors and patents received by the faculty

members in last five years.

Ans: It is a matter of honour for the college that the following teachers have been

awarded degrees/honors in the last five years:

1.

5.

Dr. Sunila Dhir was appointed as Principal of Vaish College of Education,
Bound Kalan(Haryana) in 2016.

Ms. Kamini has submitted Ph.D. Thesis.

Ms. Manjeet Kaur is enrolled in Ph.D.

Ms. Naresh Kumari is enrolled in Ph.D.

Ms. Anupam acted as a resource person in National Seminar at Guru Nanak
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College of Education, Dalewal in the year 2014.

6. Ms.

Kamini acted as a resource person in National Seminar at Guru Nanak

College of Education, Dalewal in the year 2014.

7. Ms.

8. Ms.

9. Ms.

10.Ms.

11.Ms.

12.Ms.

13.Ms.

14.Ms.

Manprit qualified PTET in the year 2011.

Naresh Kumari qualified PTET in the year 2011.
Santosh Kumar Passi qualified CTET in the year 2015.
Sarbjeet Kaur qualified CTET in the year 2011.

Anu Bala qualified CTET in the year 2013.

Sarbjeet Kaur qualified PTET in the year 2016.
Poonam Saxena completed her M.Ed. in the year 2014.

Vijayata completed her M.Ed. in the year 2014.

7  Give details of the minor/ major research projects completed by the staff

members of the institution in the last five years.

Ans: The detail of minor/major research project completed by the staff members of

the institution in the last five years are as follows:

Major Research Projects

1. Doctorate Degree conferred on Mrs. Sunila Dhir in 2015.

2. Ms.

3. Ms.

Kamini is about to complete Doctoral thesis.

Manjeet Kaur is in the process of submitting their synopsis for

registration for Ph.D. programme.
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4. Ms. Naresh Kumari is in the process of submitting their synopsis for

registration for Ph.D. programme.
Minor Research Projects

B.Ed.

1. Surveys on social, Psychological, Economic and Environmental problems are

carried out by the student teachers.

2. Action Research is done by student teachers in their practicing schools.

3.3 Consultancy

1 Did the institution provide consultancy services in last five years? If

yes, give details?

Ans: Yes, the institution provides consultancy services to different Organization /

Institute / School as per their requirement at free of cost.

The details are given below:

a) Guidance to various schools and colleges for organization of Extension

lectures and workshops.
b)  Consultancy services regarding Recruitment of Teachers.

¢)  The staff members also provide consultancy to the IGNOU B.Ed. students

for completion of their assignments.
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d)  Consultancy to schools for use of latest techniques of teaching.

e)  Consultancy services in the psychology lab is also provided to the students

by providing them guidance.

2 Are faculty /staff members of the institute competent to undertake
consultancy? If yes, list the areas of consultancy of the staff members and
the steps initiated by the institution to publicize the available expertise.

Ans: Yes, the staff is competent to provide consultancy services in different areas.

The areas of competency are given below:-

X Teacher training and interactive

X Preparation of low cost teaching aids
X Effective use of library resources

X Learning disabilities

X Guidance & Counseling

X School Administration and Discipline

Consultancy is provided through personal interaction and college- school level
relationships. The institution publicizes the available expertise through its

website, placing banners around the campus.

3 How much revenue has been generated through consultancy in the last

five years? How is the revenue generated, shared among the concerned
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staff member and the institution?

Ans: Free consultancy is provided for the welfare being of the organized and

society as a whole. No fee is charged.

4 How does the institution use the revenue generated through
consultancy?
Ans: Since the Consultancy service is done without any monetary benefit hence

there is no question of Revenue being generated.
3.4 Extension Activities

1 How has the local community benefitted from the institution? (Contribution of
the institution through various extension activities, outreach programmes,

partnering with NGO’S and GO’s).

AnS.

> Through the various types of awareness camps, rallies associated with social and

personal seminars.
> Community component is a compulsory part of B.Ed. programme.
> Extension lecture on Legal Awareness

> One day and seven days NSS camps

> Blood Donation camp
> Celebration of various National and International Days

> Sensitization regarding eradication of social evils like female foeticide, child
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labour, dowry system through above stated activities

» Sports day celebration is the regular feature of the college
> Health care camp with government organization
> Yoga, sports and meditation programmes for surrounding communities

> Social education service programmes as adult education, child education and

women education

2 How has the institution been benefitted from the community?
(Community participation in institutional development, institution-

community networking, institution- school networking, etc.)

Ans: Due to the whole hearted efforts of the institution and organization of
various extension activities, the college has received recognition and
acceptance in the local community. The students are provided with better
facilities by PGs nearby the college. The Various activities organized by the
Institute helps to bring the community together. The institution donates
teaching aids and teaching —learning materials to the nearby schools and

provides academic and vocational guidance to the school students.

The college also provides academic help and guidance to school teachers to
approach the college. This academic help and guidance is in the form of issue
of library books, help in carrying out research work and guidance in preparing
teaching-learning material. Local schools accommodate our students for

teaching practice. There is good rapport and their suggestions helps us a lot to
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overcome our difficulties. It has resulted in acceptance of college among the

local school community.

3 What are the future plans and major activities the institution would

like to take up for providing community orientation to students?

e Computer centre and integrated courses are the future plan.

e General awareness camps relating to current topics as well as literacy

programs

e Teaching programme for the weaker section of the society

e Community reform works

4 Is there any project completed by the institution relating to the

community development in the last five years? If yes, give details.

Ans: Yes, Community members and management members are involved in the

planning and implementing many outreach activities such as:

e Swachh Bharat Abhiyan

e Blood Donation Camp

e White-washing of the school
e Tree Plantation Drive

e AIDS Awareness Campaign

e Voter Awareness Day
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5 How does the institution develop social and citizenship values and

skills among its students?

Ans: The College develops social and citizenship values and skills among the
students through involvement, exposure and instruction. The following
activities are organized:

= Sports and cultural activities.

Organizing Excursions

National Seminars

Extension lectures on moral education

Celebration of National festivals
3.5 COLLABORATIONS

1. Name the National Level Organizations, if any, with which the institution
has established linkages in the last five years. Detail the benefits resulted

out of such linkages.

Ans: The following are the details of linkages with National and State level

organizations:
Linkage at National Level
» IGNOU: This institution also acts as a Study center for B.Ed.

» Colleges of Education: We have close ties with the renowned colleges of

Education of India. From time to time, Principals, Faculty members and
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students visit our institution.

» Departments of Education: Eminent educationists from Punjab University,
Chandigarh and Kurukshetra University, Kurukshetra often visit our college
and update our knowledge on various issues and problems of teacher

education.

Linkage at State Level

< The institution has strong linkage with Department of Education,
GNDU,Amritsar. Faculty members of Deptt. of Education, GNDU,
Amritsar are invited for the extension lectures in the College.

< The institution is member of Red Ribbon Club of Pushpa Gujral
Science City, District Kapurthala.

< The college has close linkage with a number of Educational

Institutions.

2. Name the International Organizations, with which the institution has
established any linkage in the last five years. Detail the benefits results out

of such linkages.
Ans: NIL
3. How did the linkages if any contribute to the following?

o Curriculum Development
o Teaching

o Training
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o Practice Teaching
o Research

o Consultancy

o Extension

o Publication

. Student Placement

Ans: Besides broadening the perspective of students and teachers, every aspect of
the course is enriched through such linkages. These linkages result in updating of
knowledge and understanding of new  trends concerning  Curricular
Development, Teaching, Training, Practice Teaching, Research and Evaluation.
Moreover, such linkages contribute to consultancy extension, Publication and
student placement by:-

Curriculum Development:

Teachers of the institution are nominated as members of Faculty of Education,
GNDU, Amritsar who regularly attend the meetings for any updation.

Training:

e The faculty of the institution has benefitted from the special training
programmes organized by INTEL to prepare the teachers to adopt Project
based approach

e The faculty and the students of the institution were benefitted from the the

research orientation programme experts from other universities.

Practice Teaching:
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The institution has identified reputed schools of the city for internship programme
of student teachers. The linkages with these schools are helpful in the following
ways:

v' The teacher trainees get familiar with work culture of schools.

v' The teacher trainees also get chance to interact with head of the
institution, teachers and students.
v They get opportunity to practice their teaching skills in the actual class-

room situation.

v They get an opportunity to be identified as the future faculty of the school.
Research:
The institution has strong linkage with Department of Education, GNDU, Amritsar
which is of great benefit to the research scholars and faculty members.

Consultancy:
= The faculty members and students get benefitted from library services.

= The faculty members and students get benefitted from the lectures of the
experts related to different fields arranged by the institution.

Extension:

> The faculty members and students get benefitted from the seminars/
workshops/conferences/ guest lectures to promote the activities on
research, environmental awareness, health and hygiene, yoga training,

AIDS Awareness, social and community development programmes.
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> The Teachers and the students are motivated to participate in these

activities arranged with the help of various NGOs and GOs.

Student Placements

« Since the institution has strong linkages with many reputed schools of the
city, the students get an opportunity to have better placements in job
market through campus placements.

e The principal of the institution is the active member of national and state
bodies, therefore he act as guiding star for the job seekers of the

institution.

4 What are the linkages of the institution with the school sector? (Institute-
school- community networking)
Ans: The College works in close co-ordination with the schools and community.
> The institution has linkage with Govt. aided and Private schools and sends
the student teachers for teaching practice cum internship programme to
these schools. The college has also adopted these practicing schools and
undertakes in these schools the task of beautifying the campus, providing
them required teaching aids, organizing seminars, providing financial

assistance to the needy etc.
» The faculty members also act as resource persons.

» The students of B.Ed. are sent to different schools for their project work.
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» The institution also invites resource persons from universities, colleges

and schools to deliver extension lectures.

5 Are the faculty actively engaged in schools and with teachers and other
school personnel to design, evaluate and deliver practice teaching. If yes
give details.

Ans: Yes, the faculty is actively engaged in schools and with teachers and other
school personnel to design, evaluate and deliver practice teaching. The faculty
dealing with the subject methodology visits the co-operating schools during the
internship program and interact with the concerned subject teachers and discuss
various aspects related to student teacher practice.
The student teachers take the portions to be taught in different subjects during
teaching practice programme from the school teachers. The faculty takes the
feedback from the school teachers and gives necessary suggestions to the student
teachers to improve their performance. The heads of the schools evaluate the
performance of the students and allot marks for their performance. Apart from this,
the head of the institution also evaluates the daily activities carried out by the
student teachers and their bahaviour and allot marks for the same.
o Moreover, the faculty always takes suggestions from the schoolteachers
for improving the performance of the student teachers
e The school teachers are at times appointed as the external appointed as the
external examiners to conduct B.Ed. final practical examination.

e The faculty gives full freedom to the school teachers to evaluate the
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performance of the student teachers.
e The heads of the institutes also invited for extension lectures and in the

various programs conducted by the institute.

o The faculty always gives suggestions to the school teachers whenever they

are in need.

e Resource persons from the other colleges and universities are invited to
deliver extension lectures to the B.Ed. students.
e The college‘s faculty attends the workshops and seminars conducted by

the other colleges.

e The lecturers also attend the refresher courses and orientation programs

conducted by the university from time to time.

3.6 BEST PRACTICES IN RESEARCH, CONSULTANCY AND

EXTENSION

1 What are the major measures adopted by the institution to
enhance the Quality of Research, Consultancy and Extension

activities during the last five years?

Institution encourages its faculty members to pursue research endeavors in the
field of education. Major measures adopted by the institution to enhance the
quality of research, consultancy and extension activities.

e Resource materials are provided from the library

e Library with internet facility
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Availability of Latest journals in the field of education
The teaching staff members attend various refresher courses, orientation
courses, workshops and seminars to update their information and in turn

improve the quality of research in the college.

Apart from celebrating National and International days, college takes

initiative to put to practice new programmes launched by Government of India

viz. Celebration of Yoga Day, launch of “Beti Bachao Beti Padhao” and

“Swacch Bharat Abhiyan”.

2

What are significant innovations/good practices in

Research, Consultancy and Extension activities of the institution?

Ans

¢ AIDS awareness related activities through red ribbon club

e Organized environmental awareness programme in nearby local
areas to bring awareness among rural women regarding

environmental issues and plantation

e The teaching staff members attend various orientation courses,
refresher courses, workshops, conferences and seminars organized
by Universities and UGC to update their information and in turn

improve the quality of research in the college.

e Excellent library facilities are available for the researchers.
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e The facility of free and unlimited access to internet is available in the
college to help the researchers to download latest information,

pertaining to their area of research.

e The faculty members of the institution are also encouraged to

publish their research papers.
e Organization of National Seminars on problems issues/challenges,

innovations in the field of teacher education including research.

Additional Information for Re-accreditation / Re-assessment

Ques 1: What are the main evaluative observations / suggestion made in
the previous assessment reports with reference to Research, Consultancy and

Extension and how they have been acted upon?

Ans:  The peer team during previous accreditation suggested regarding
commencement of PG courses in the college, so the college has already applied for
four year integrated B.Sc.-B.Ed. and B.A.-B.Ed. Degree course and it is still under

process.

Ques 2: What are the other quality sustenance and enhancement measures
undertaken by the institution since the previous assessment and

accreditation?

Ans: Keeping pace with the changing National and International educational
scenario, the following steps have been undertaken during the last five years for

the quality enhancement in the institution:
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1. Organization of Seminars, workshops (State and National) for re-
designing and re- construction of curriculum in the light of guidelines provided

by NCFTE (2009), NCTE regulations-2014.

2. Strengthening of linkage with schools by inviting students, teachers and
principal to college functions

3. Renovation and Extension of the college building.

SAI COLLEGE OF EDUCATION Page 140



SELF APPRAISAL REPORT

CRITERION IV

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 Physical Facilities
1. Does the institution have the physical infrastructure as per NCTE norms? If
yes, specify the facilities and the amount invested for developing the
infrastructure. Enclose the Master Plan of the building.
Ans: Yes, the college has all sort of physical infrastructure as per NCTE norms.

The details of infrastructural facilities are given ahead:

e Land area — 129446 sq.ft.
e Buildup Area — 48420 sq.ft
e Class Rooms — 6400 sq.ft

e Labs — 4850 sq.ft.

e Seminars/Conference Hall — 2000 sq.ft

e Staff Rooms — 661 sq.ft.

e Common Rooms _ 1000 sq.ft

o Library — 1500 sq.ft

e Girls and Boys Facilities — 1150 sq.ft

2. How does the institution plan to meet the need for augmenting the
infrastructure to keep pace with the academic growth?
Ans: College has proper maintenance and enhancement policy as per the academic

growth as whole. The existing building is adequate for providing rich learning
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experiences to would be teachers. The college is working for the improvement of
infrastructural facilities. Some projects have been completed and some are in
process.

Projects which are completed are extension of library, renovation of method rooms.

3. List the infrastructure facilities available for co- curricular activities and
extracurricular activities including games and sports?

Ans: The college has well equipped infrastructure facilities for co-curricular
activities and extracurricular activities. Sports ground, indoor sports activity hall
having table — tennis, Badminton court, Basket Ball court, Volleyball court, Kho—
Kho facility, workshop and seminar hall and space for yoga, mike, loud speakers,
sound system, chairs, sofas, tables, dias, special furniture for stage, almirahs,
display boards, cutlery, crockery and utensils for refreshment purposes, generator
back up for power cuts, musical instruments like Tabla, Harmonium, Sitars,

Manjiras, Dholak etc.

4. Give Details of the Physical Infrastructure Shared with other programmes
of the institution or other institution of Parent Society or University.

Ans: The institution is having only B.Ed. course. No other courses are running in
the campus or in the building. The complete infrastructural and instructional

facilities are being utilized exclusively by the B.Ed. course.
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5. Give details on the facilities available with the institution to ensure the
health and hygiene of the staff and students (rest rooms for the women, wash

rooms facilities for men and women, canteen, health centre etc.)

Following facilities are available with the institution to ensure health and hygiene
members and students:
e Common room for girls.
e Separate toilet facilities for boys and girls on ground floor as well as first
floor and second floor of college building.
e Water cooler for safe drinking water with RO system.
e Canteen for students and staff.
e Medical and First Aid facility for students and staff is available in
Government Civil Hospital, Jadla, which is very near to the college.
e Separate washroom for Female Staff.
e Separate washroom for Principal.
e Transport facility is provided by the institution if any student suddenly falls
ill in the institution.
e College organizes blood donation and blood testing camps for teacher
trainees.
6. Is there any hostel facility for students? If yes, give details on capacity,
number of rooms occupancy details, recreational facilities including sports and

games, health and hygiene facilities, etc. .
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No

4.2 Maintenance of Infrastructure

1. What is the budget allocation and utilization in the last five years for the
maintenance of the following? Give justification for the allocation and unspent
balance if any:

e Building

e Laboratories
e Furniture
e Equipments
e Computers

e Transport/ Vehicle

Infrastructure: Allocation, Utilization, Balance.

e Land

e Building
e Furniture
e Equipments
e Vehicle

Sai College of Education, Jadla (Nawanshahr) is self — financed college and as
when some need as mentioned above arises budget is allocated optimally for all
above items and spend fully. Supplementary budget provisions are made during the

year if necessary/ if required.

2. How does the institution plan and ensure that the available infrastructure

optimally utilized?
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The infrastructure is created as per the norms and requirements of regulatory body
which is optimally used for all the curricular, co-curricular and extra — curricular
purposes for which it is meant. In addition, the infrastructure facility is extended to
cultural programs and other community related events.
3. How does the institution consider the environmental issues associated with
the infrastructure?
e The college is situated in very peaceful and calm area environment which is
entirely and un-hindrance to the teaching learning process.
e The college is away from city humdrums industrials/commercial areas.
e The college building is Eco-Friendly as it is well lighted and well ventilated.
e Regular efforts are made for Pest control.
e The college has variety of indoor/outdoor plants.
e Smoking is strictly prohibited in the college campus.
e To make the college noise free, parking place is located at the back side of
the college.
e Tree plantation drive is organized every year in the institution.
e The college is free from all types of pollution.

e Time to time campus cleanliness drives are also organized by the college.
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4.3 Library as a Learning Resource

1. Does the institution has a qualified librarian and sufficient technical staff to
support the library (materials collection and media/computer services)?

Ans: Yes, the college has well qualified and efficient librarian. One computer,
printer, photo — copier machine has been provided to the library for technical

support.

2. What are the library resources available to the staff and student? (Number
of books-volumes and titles, journals — national and inter — national,
magazines, audio — visual teaching learning resources, software, internet
access, etc.)

Ans: There are more than nine thousand books, more than 14 journals, periodicals,
more than 10 encyclopedia, 6 educational surveys, 700 references books, Four daily
news — papers, educational CDs, Internet, Photocopy, Audio-Visual Cassettes and
Computer Systems are available to benefit and facilitates the student and staff of

the institute.

3. Does the institution have in place, a mechanism to systematically review the
various library resources for adequate access, relevance, etc. and to make
acquisition decisions? If yes, give details including the composition and
functioning of library committee.

Ans: Yes, the college has three members library committee which meets four times
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during every session for discussions purchase of books, journals, newspapers,
automation of the library, maintenance of library and effectively running of the
book bank for students and also give suggestions to the librarian for the smooth

functioning of the library.

4. Is your library computerized? If yes, give details.

Ans: Yes, library is partially computerized. Library materials and services are
automated with commercial software. All the books and material are properly been
quoted and numbered for effective use easily accessibility of the material is in

practice as Assessing of E — journal and E- material.

5. Does the institution library have computer, internet and Reprographic
facility? If yes, give detail on the access to the staff and students and the
frequency of the use.

Ans: The library has one computer for maintaining the records of the library books
with internet facility. Reprographic facility is available in the library. Access to
library is very easy and simple. The students put signatures on visitor’s register and
enter. The books are catalogued author wise in the library and everyone can locate
very easily. Further, library books are placed course/ subject wise for easy
accessibility and use.

The reprographic / Xerox facility is used by students and staff members as per their

own requirements. The teachers can get their study material Xeroxed free of cost
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from the office. The internet facility is used by staff members and students for

searching respective study material.

6. Does the Institution make use of Inflibnet/ Delnet/ IUC facilities? If yes, give
details.

Ans: No.

7. Give details of working days of the library (Days the library is open in an
academic year, hours the library remain open per day etc.)

Ans: The college library opens from 9 A.M. to 4 P.M. at every working day from
Monday to Saturday except Sunday and other declared holidays. However the
provision to open the library on Sunday and holiday is made for special
circumstances such as examination preparations, seminar, workshop organization

etc.

8. How do the staff and students come to know of the new arrivals?

Ans: The new arrivals (books, journals, magazines) are displayed/ clipped on a
display board/ display stand in the library so as to make the students and staff
members aware about them. The daily newspapers are placed on newspaper stand

for staff members and students.

9. Does the institution’s library have a book bank? If yes, how is the book bank
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facility utilized by the students?

Ans: Yes, the college library has a book bank facility. The books from the book
bank are issued to the needy students on the basis of their economic status. A total
of four books from book bank are issued to the needy students for whole academic
session. Such students can also issue four books from the main library at the same
time for a period of 14 days. Certain students are allowed by the principal to issue
more books from the library on the basis of their performance in class activities and

recommendations of concerned faculty members.

10. What are the special facilities offered by the library to the visually and
physically challenged persons?

Ans: B.Ed. admissions are made by the university and not by the college. No B.Ed.
student visually challenged is admitted in “Sai College of Education, Jadla
(Nawanshahr)” since its inception. However, proper help is provided to the
physically challenged persons to retrieve the books from Almirah. Preference is

given to such category persons/students in issue and returns the books/materials.

4.4 ICT AS LEARNING RESOURCE
1.Give details of ICT facilities available in the institution ( Computer lab,
hardware, software, internet connectivity, access, audio-visual, other media

and materials) and how the institutions ensures the optimum use of the facility.
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Ans: The College has adequate ICT facilities for quality enhancement. The students
and the staff have access to it. The following is the list of instructional materials
available in the ICT lab:

e Computers

¢ Slide projector
e LCD Projector
e Radio

e Tape-Recorder
e Colour TV

e CD Player

e Video Camera
¢ Digital Camera
e Speakers

e Audio CDs

e A-V CDs

e Projector Slides
e Audio Cassettes
e OHP Transparencies
e Epidiascope

e Internet

e Fax Machine
e Xerox Machine
e Scanner

e Blank CD’s.

During regular teaching, the teachers use OHP for to make teaching process
effective. In the organization of the co —curricular activities, multi media is used for

presentations. Internet services are used for preparation of presentations,
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obtaining/updating/ enriching information about different topics. Charts, maps and

models are used by the students in discussion lessons.

2. Is there a provision in the curriculum for imparting Computer skills to all
students? If yes give details on the major skills included.

Ans: The college has a well equipped computer laboratory. Teaching of computer
Is also offered as one of the optional teaching subject. Students practically learn the
procedures for using the Microsoft Word, Microsoft Excel, Microsoft Power Point
and their application in teaching learning process. They are also trained for the
practical use of the Internet, E-mailing, uploading and downloading, storing and

scanning of data.

3. How and to what extent the institution incorporate and makes use of the
new technologies/ICT in curriculum transactional processes?

Ans: The institution incorporates and makes use of the new Technologies/ICT in
curriculum transactional processes for:

1. Communication skill learning.

2. Demonstration of lessons-micro and composite.

3. Practicing lessons- both Micro and composite.

4. School teaching practice.

5. Extension lectures/seminars.

6. Morning Assemblies.

SAI COLLEGE OF EDUCATION Page 151



SELF APPRAISAL REPORT

7. Orientations.
ICT is used intensively and extensively in both curricular and co-curricular

transactional process by both faculty members and other student-trainees.

4. What are major areas and initiatives for which student teachers use/adopt
technology in practice teaching? (Developing lesson Plans classroom
transactions, evaluations, preparation of teaching aids).

Ans: Students teacher are encouraged to prefer use of technology & preparation of
Lesson Plans, Class-Room Transaction, Evaluation & Preparation of Teaching Aids
by using different equipment like OHP, Transparencies, Computers & LCD’s for
making the Teaching Learning Process effective. The Teacher Trainees are

encouraged to search information from Internet.

4.5 OTHER FACILITIES

1. How is the instructional infrastructure optimally used? Does the institution
share its facilities with others for e.g. serve as Information Technology
resource in education to the institution (beyond the programmes), to other
institution and to the community?

Ans: The instructional infrastructure is used regularly and for maximum duration
per week throughout whole academic session for the purpose of curriculum
transaction. Student teachers are provided practical training in different methods

and under the supervision of teacher in-charge. The students are encouraged to
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visit library and consult books for preparing their assignments, notes, lesson plans

etc.

2. What are the various audio-visual facilities/materials (CDs, audio and video
cassettes and other materials related to the program) available with the
institution? How are the student teachers encouraged to optimally use them
for learning including practice teaching?

Ans: The institution possesses the following audio-visual facilities:

e Computers

o Slide projector
e LCD Projector
e Radio

e Tape-Recorder
e Colour TV

e CD Player

e Video Camera
¢ Digital Camera
e Speakers

e Audio CDs

e A-V CDs

e Projector Slides
e Audio Cassettes
e OHP Transparencies
e Epidiascope

e Internet

e Fax Machine
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e Xerox Machine
e Scanner
e Blank CD’s.

The teacher trainees are encouraged to make use of Audio-Visual facilities in
practice teaching by all the faculty members of the institution. The faculty members
also demonstrate that how to use different instructional material in the class room,

so that the student teacher can understand the different functions of these aids.

3. What are the various general and methods laboratories available with the
institution? How does the institution enhance the facilities and ensure
maintenance of the equipment and other facilities?

Ans: There are sufficient no. of rooms for teaching, general laboratories & method
laboratories in the institution so as to enhance the effectiveness of Teaching
Learning Process. The institution has work exp. Lab, E-T Lab, Psychology Lab,
Science Lab, Computer Lab, Language Lab, Micro teaching Lab, Art and Craft
Room/Teaching Aids preparation rooms consisting of raw material, which are used
for providing the practical knowledge.

Apart from all these, institute has gymnasium, vehicles, multipurpose hall, and
sports-room for games and sports activities. Maintenance of all facilities is done by

the maintenance committee and in-charge of different labs.

4. Give details on the facilities like multipurpose hall, workshop, music and

sports, transports etc. available with the institution.
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Ans: The College has a multipurpose hall equipped with sound system and a stage
which is used for organizing general lectures, curricular, co-curricular and cultural
activities. In addition to this, there is a seminar hall which is used for organizing
workshops. There is a separate music room equipped with essential music
instruments (Harmonium, Sitar, Tabla, Dholak etc.). We also have sports rooms

having indoor and outdoor sports equipments.

5. Are the classrooms equipped for the use of latest Technologies for teaching?
If yes, give details, if no, indicate the institution future plans to modernize the
classroom.

Ans: All the classrooms are well ventilated, airy, well lighted and fitted with
electric tubes, ceiling fans and electric extension connections. The classrooms are
equipped with facilities for use of modern technologies like LCD/ OHP projector

and computer system is used in multipurpose seminar hall.

46 BEST PRACTICE IN INFRASTRUCTURE AND LEARNING
RESOURCES

1. How does the faculty seek to model and reflect on the Best Practices in the
diversity of instruction, including the use of technology?

Ans: The faculty members of the institution make use of the ICT in instructional
transaction so that the teacher trainees feel motivated to adopt the same practices,

teacher trainees are encouraged to make multimedia presentation for effective

SAI COLLEGE OF EDUCATION Page 155



SELF APPRAISAL REPORT

learning. There is a facility of unlimited and free use of Internet for the Teacher

Trainees.

2. List innovative practices related to the use of ICT, which contributed to
guality enhancement?
Ans: Many innovative practices are being adopted related to ICT in this institution.
The faculty member of the institution:
e Encourage and guide the teacher trainees to use ICT during Teaching
Practice.
e Technology component is also a compulsory add-on course for acquiring
knowledge and skills to ICT.
e Use of Internet for preparing lecture, OHP, LCD Projector, Printers by

teacher and students for effective teaching.

3. What innovation and best practices in ‘infrastructure and Learning
resources’ are invogue / adopted by the institution.
Ans: The best practices in Infrastructure and Learning resources are:
e Our institution have well-maintained computer lab as per the requirement.
e Our institution has well-equipped library in which book bank facility is given
to poor and needy students.
e The college has language lab for enhancing communication skill of student

teacher.
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e Infrastructural facilities are available for organizing curricular and co-
curricular activities.
e Institution has different method labs where student are providing practical

training under the guidance and supervision of concerned teacher incharge.

Additional Information for Re-accreditation / Re-assessment

Ques 1: What were the evaluative observations made under Infrastructure
and learning resources in the previous assessment report and how they have
been acted upon?

Ans: The report of the first accreditation did not suggest any improvement in this
criterion; however, the college has been conscious improvements in the
infrastructure and learning resources.

Ques 2: What are the other qualities sustenance and enhancement
measures undertaken by the institution since the previous assessment and
accreditation with regards to infrastructure and learning resources?

Ans: No doubt the peer team didn’t make any recommendation, but to keep pace
with the changing scenario the following steps have been undertaken during the last
five years for the quality enhancement in the institution.

e Organization of National Seminars.
e Renovation and extension of college building.
e Updation of the college labs.

e Addition of the latest books and journals in the college library.
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CRITERIA-V

STUDENT SUPPORT AND PROGRESSION

5.1 Student Progression

Que 1: How does the institution assess the students’ preparedness for the
B.Ed. course and ensure that they receive appropriate academic and
professional advice through the commencement of their professional education
programme?

Ans: A systematic mechanism has been devised to assess the students' preparedness
for the B.Ed courses. Admission to student to B.Ed course is based on the entrance
test in which the students' knowledge and aptitude is assessed. With the beginning
of B.Ed programme we try to locate the hidden potentials and aptitudes for
extracurricular activities for their all around development. In B.Ed program, the
student teaching aptitude is assessed by administering teaching aptitude test at the
time of beginning of session. This is done to have an overview of their pre-requisite
knowledge and teaching aptitude so that appropriate learning experiences can be

provided to them.

Que 2: How does the institution ensure that the campus environment promotes
motivation, satisfaction, and development and performance improvement of
the students?

Ans: For making the environment of the campus healthy and student friendly, the

college ensures participant centred approach for providing varied learning
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experiences to the student through organisation of various academic, co-curricular
and extension activities. The college promotes active learning among students.
Different committee have been framed in which the students have been given due
representation to ensure student centred approach. These committees are
encouraged and involved in planning and organising various activities. The role of
student in enhancing the quality of teacher training in the college s given
Importance. For this, the students have been given due representation in various
committees for smooth and adequate management of college affairs. For ensuring
the quality of various aspect of teacher training in the college, the faculty member
monitor various activities in joint manner and provide necessary help and guidance

to the students.

Que 3: Give the gender wise dropout rate after admission in the last five years
& list the possible reasons for the drop-out. Describe the mechanism adopted
by the institution for controlling the drop out.

Ans. The drop-out rate is very negligible. The college has been counseling the
students to complete the course successfully. Table I, Il and Il showing dropout

rate after admissions in the last 5 years.

TABLE |

Year 2012-13

Class Admit/appeared Drop out | %age appreared
B.Ed 200 - 100%
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TABLE II

Year 2013-14

Class Admit/appeared Drop out | %oage appreared
B.Ed 200 - 100%
TABLE 111

Year 2014-15

Class Admit/appeared Drop out | %age appreared
B.Ed 200 - 100%
TABLE IV

Year 2015-16

Class Admit/appeared Drop out | %age appreared
B.Ed 125/123 2 98.4%
TABLE V

Year 2016-17

Class Admit/appeared Drop out | %oage appreared
B.Ed 100/93 7 93%

REASONSFORDROPPING-OUT
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1. Students got job during the course.

2. Some students got married.

3. Familial or personal problems.

Que 4: What additional services provided to the students for enabling them to
compete for the jobs and progress to higher education ?How many students
appeared /qualified in SLET,NET,UGC and other competitive examination in
last five years?

Ans: Students are encouraged to study in the library during their free time. Free and
unlimited access of computers & internet facilities are provided to enable them to
prepare for competitive examinations. The teachers teach the B.Ed students
(teacher-educators) by keeping in mind the syllabus of PSTET/CTET competitive
examinations.

Que 5: What percentage of students on an average go for further
studies/choose teaching as a career?

Ans: Approximately 40 % of students choose teaching as a career and 30 % of
students go for higher studies. The institute orients the students about different

opportunities regarding higher studies and teaching profession.

Que 6: Does the institution provide training and access to library and other
education related electronic information, audio/video resources, computer
hardware and software related and other resources available to the student

teachers after graduating from the institution?
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Ans: Yes the old students of college provided with every type of help that is
needed by them after passing out from the college. The old students who approach
the college for any academic or personal help are provided with the same.
However, no formal training is provided to the students by the college after
completing their degree.
Que 7: Does the institution provide placement services? If yes, give details on
the services provided for the last two years and the number of students who
have benefited?
Ans: Some of the students who have scored well were refer to some of the nearby
institution to consider their candidature on requirement. The placement cell collect
the information of job opportunity and inform to the students through display on the
notice board or personally. The institutions where maximum numbers of students
are placed:

e Shivalik Public School

e Cambridge International School

e M.R.Citi Public School

e St. Soldier Convent School

e K.C. Public School

e Adarsh Public School

e Babbar Karam Singh Memorial Public School

e Scholar Public School

e Sishu Model Public School
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Que 8: What are the difficulties (if any) faced by placement cell? How does the
institution overcome these difficulties?
Ans:  The institution has well established placement cell attached with
psychological lab. The teacher incharge of placement cell is Ms. Bhagwant Kaur.
Quiality is the hall mark of our institute so our college does not face any difficulty in
the placement of students in various schools/colleges/other institutes.
Que 9: Does the institution have arrangements with practice teaching schools
for placement of the student teachers?
Ans: Yes, the institution has developed a strong network with the practice teaching
schools and other reputed schools. The network is also established with the alumni
of our institution to provide information about the vacancies in the schools/other
organizations where they are working. The institutions where maximum numbers of
students are placed:

e Shivalik Public School

e Cambridge International School

e M.R.Citi Public School

e St. Soldier Convent School

e K.C. Public School

e Adarsh Public School

e Babbar Karam Singh Memorial Public School

e Scholar Public School
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e Sishu Model Public School

Que 10: What are the resources (financial, human and ICT) provided by the
institution to the placement cell?

Ans: The institution provides every essential help in the working of placement cell.
All facilities of the college in the form of man power, technology and finance are
available as per the requirement of the placement cell.

5.2 Student Support

Quel: How are the curricular (teaching-learning processes), co-curricular
and extra Curricular programmes planned, (developing academic calendar,
communication across the institution, feedback) evaluated and revised to
achieve the objectives and effective Implementation of the curriculum?

Ans: The curricular, co-curricular and extra-curricular programmes are planned in
the staff meetings under the supervision of the Principal of the institution. Different
committees are formulated by the Principal, these committees further enlist their
activities and in the light of that academic calendar are prepared. Through notice
board, website this academic calendar including the list of various curricular,
cocurricular and extra-curricular activities to be organized in the institution are
communicated across the institution.

Que 2: How is the curricular planning done differently for physically
challenged students?

Ans: The college atmosphere is very warm and sensitive to the diverse needs of the
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students. Individual attention is paid to the students with special needs. Teachers
show proper caring and affectionate attitude to all the students of the college. No
discrimination is done in the college to any student.

Que 3: Does the institution have mentoring arrangements? If yes, how is it
organized?

Ans: Yes, institution has a system through which the students are mentor specially
test and assignment procedures adopted to find out the weak students. After finding
the students are divided into groups to mentor by subject teacher. All the student
are provided proper guidance and helps to overcome the weakness.

Que 4: What are the various provisions in the institution which support and
enhance the effectiveness of the faculty in teaching and mentoring of students?
Ans: The college follows tutorial, extra class, remedial class system to support and
enhance the effectiveness of the teaching through mentoring process. Well enriched
library of the institution helps the teacher to update their knowledge. College
organizes various Seminars, Workshops, Conferences for their professional growth.
College also encourages the faculty to participate in Seminars and other Refresher
courses organized by other institutions. Well equipped technology lab of the college
and a skilled expert in the field of technology trains the faculty regarding the use of
various teaching learning aids and multimedia. The college staff is available from 9
to 4 in the college campus. Teachers personal rooms provide easy accessibility to
students to approach their tutors.

Que 5: Does the institution have its website? If yes, what is the information
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posted on the site and how often is it updated?

Ans. Yes the college has the website which provides all information regarding the
institute as admission process, Infrastructural facilities like science lab, technology
lab, computer lab, fee structure, course detail etc have been posted and its updation
is done from time to time.

Que 6: Does the institution have a remedial programme for academically low
achievers? If yes, give details.

Ans: Yes, the college offers remedial instruction to academically low achievers.
The students performance in class and house examination is considered as a base
for providing additional academic help and guidance. This remedial program
(remedial classes) is organised during preparatory vacations before the
commencement of final examination. The teachers identify the needs of the
students is concerned subjects where they are facing difficulty and individualised
support in the form of remedial program to the low achiever is provided. Remedial
help in the form of individual guidance is also provided to the students by faculty
members during the period when the classes are in function, especially during lunch
break hours. In addition to this the college also offer special help and coaching for
advanced learner who are identified on the basis of their class performance and
achievement in house examination. This special coaching is also imparted during
preparatory vacations on the basis of needs of such students.

Que 7: What specific teaching strategies are adopted for teaching (a) advanced

learners and (b) slow learners?
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Ans: Strategies for advanced learners includes well equipped laboratories and
rooms, sufficient numbers of books in different subjects are available in the library,
extra assignments are given to advanced learners, internet facility is available for
advanced learning and tutorial classes are arranged. Strategies for slow learners
includes revision exercises to slow learners, student mentoring system is there so
that the slow learners can take the help of others in removing their learning
problems, books in regional languages are available in the library and individual
attention is paid by the teachers.

Que 8: What are the various guidance and counselling services available to the
students? Give details.

Ans: Guidance cell has been framed in the college for which one teacher has been
given additional charge. The main functions of guidance cell includes academic and
professional guidance to the students in developing competencies in teaching,
guidance is provided to enable them to face the interviews and occupational
guidance regarding job opportunities is provided. Counselling is provided to cope
with the course, overcome personal and academic problems, overcome fear,
anxiety, inferiority complex and stress and boost their self-esteem and confidence.
Que 9: What are grievances redressal mechanisms adopted by the institution
for students? What are the major grievances redressed in last two years?

Ans: For redressing a major grievances of students, " Grievances redressal cell" has
been formed in the college with teacher incharge. Any of the major grievances of

students are heard by cell and mutual discussion and consent, final solution is
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forwarded to head of the college for approval. However, if some grievances are not
solved at college administration level, then those are forwarded to the management
of the institution to take necessary in that regard. The minor grievances/ problems
are solved by faculty member or committees incharge at their level though mutual
co-operation and consent.

Que 10: How is the progress of the candidates at different stages of programs
monitored and advised?

Ans: The progress of student is monitored by the faculty members in their
concerned subject during regular classroom teaching. The faculty members take
class tests, organise class quizzes to identify the hard spots and difficulty of the
students and necessary academic assistance and guidance is provided to the
students. The faculty member discuss the questions in the class after class test and
house examination and the students are acquainted with the answers and the way of
answering the questions asked in the test/ examination. On the basis of the student's
performance in class and achievement in house examination, remedial help for low
achiever and special coaching for high achievers is provided during preparatory
vacations before the commencement of annual examination.

Que 11: How does the institution ensures the students’ competency to begin
practice teaching (pre-practice preparation detail) and what is the follow up
support in the field (practice teaching) provided to the students during

practice teaching in schools?
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Ans: The institute ensure the students competency at the beginning of teaching
practice through skill development, micro-teaching and simulation, each student
practice at least 5 teaching skills in each subject before going to practice teaching.
A teacher educator remains in school full time to support and supervise the subject
students for teaching lesson planning and other teaching practice activities.

5.3 Student Activities

Que 1: Does the institution have an alumni association? If yes, (i) List the
current office bearers (ii) give the year of the last election(c)List Alumni
Association activities of last two years(d)Give details of the top ten alumni
occupying prominent position(e)Give details on the contribution of alumni to
the growth and development of the institution.

Ans: Yes, the institution has an Alumni association. Few of Alumni members are
running their own schools/learning centres; some are working as lecturer in
different colleges where as a number of students are working as teacher in different
Sr. Sec, High school and primary school. Few of the students go for higher
education.

List of Current Office Bearer

Chairperson : Dr. H.S Birdi
Vice Chairperson : Ms. Kamini
Member : Mr. Keshav Jain
Member : Ms. Ritika
Member : Ms. Vijayta
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Member : Mr. Gursukhdev Singh
These members were elected unanimously in the session 2009- 10:
Activities of Alumni Association in college

¢ [nstitution invites its alumni on various functions to share their experiences.

e Extension lecture by Mr. Keshav Jain, Director of Gurukul Institutes was

delievered on “Tum Se Aacha Kaun Hai”.

e Alumni members are invited in the beginning of session so as to interact with

students for the course.
e Demonstration lessons is given by alumni members.

List of Top 10 prominent alumni members are:

e Mr. Keshav Jain, Director of Gyan Gurukul Institutes & Bhagwan
Mahavir Public School also Guest faculty in EDUSAT. Awarded as
outstanding zone from president of JCI, India at 55" National
Convention at VYZG, Vishakhapatnam.

e Ms. Vijayta working as Lecturer in reputed college in Yamunanagar.

e Mr. Aman Setia running his own school at Langroya.

e Mr. Jatinder Kumar working as Asstt. Prof. in Khalsa College,
Mahilpur.

e Ms. Ritika working as Asstt. Prof. in “Sai College of Education, Jadla
(Nawanshahr)”.

e Ms. Poonam Lekhi working as Lecturer in Babbar Karam Singh
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Memorial Public School.

e Mr. Davinder Kumar working as Teacher in Govt. School.

e Ms. Navdeep Kaur working as Asstt. Prof. in “Sai College of
Education, Jadla (Nawanshahr)”.

e Mr. Varinder Saroya Pursing his Higher Studies from reputed Govt.
Institution, Jalandhar.

e Mr. Chandeep Singh working as Administrator in reputed institute at
Amritsar.

o Ms. Jaspreet Kaur working as office bearer in District Commissioner
office, Nawanshahr.

e Ms. Neha working as a Lecturer in St. Fransis Public School, Amritsar.

Que 2: How does the institution encourage students to participate in extra-

curricular activities including sports and games? Give details on the

achievements of students during the last two years.
Ans: Along with the B.Ed course ,the institution provides time for recreational
activities like Rangoli competition Mehndi competition ,pot painting ,folk dance
and other cultural activities .For physical fitness institute has a proper arrangement
for indoor and outdoor facilities. All the activities are mentioned in academic
calendar of college.In orientation programme information regarding all these
activities is mentioned.The institution itself organizes various activities throughout

the academic year.  Students participate in all the sports activities with full
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enthusiasm. Our students win prizes in different items of youth festival organised
by Guru Nanak Dev University, Amritsar, inter college competition and skill in
teaching competition held at different colleges from all the year since inception of

the college.

Que 3. How does the institution involve and encourage students to publish
materials like catalogues, wall magazines and other material. List the major
materials brought about by the students during previous academic session.

Ans. To involve and encourage the students for publishing material, Inter-house
Wall Magazine competitions on various topics are organized. The students of the
college publish articles in college magazine. The students are encouraged to bring
material for college display boards like articles, poems, posters etc. related to the
various themes such as Women‘s Day, Republic Day, Mother‘s Day, Aids Day,
Consumer Day, Human Rights Day, Voter‘s Day, International Peace Day and

Environment Day.

Ques 4: Does the institution have a student council or any similar body? Give

details on constitution, major activities and funding.

Ans 4: Yes, every year "College Student Association" is formed with five members
I.e., president, vice president, secretary and two executive members.

Student Council:
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President . Ms. Deepika Khurana
Vice president : Ms. Tanvir Toor
Secretary : Ms. Amanvir kaur
Joint Secretary . Mr. Jaswinder Singh

Following are the main activities carried out by the Student Council:
1. To act as the liaison among students, teachers & head of the institution.
2. To suggest improvements in the college.
3. Celebration of National Days.
4. Celebration of festivals — Diwali, Holi etc.

5. To convey the feelings and suggestions of the students to the authorities.

5. Give details of the various bodies and their activities (academic and
administrative), which have student representation on it.

Ans. As in the institution emphasis is laid on student centered approach ,opinions
of the students are always sought while planning the activities .All the following

committees are responsible for their field work:

>

Discipline committee

0

X

Cultural committee

L)

*

Academic committee

e

)
L X4

Library committee

+ Sports committee
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% Time table committee
%+ Teaching practice committee

«» Examination committee.

Que 6. Does the institution have a mechanism to seek and use data and
feedback from its graduates and from employers to improve the preparation
of the programme and the growth and development of the institution?

Ans: Yes, the institution has developed a comprehensive system for different type
of feedback, quality enhancement. It consist a collective student feedback on
teacher performance and institution's work as whole. Feedback also obtained from

the teacher voluntary or collectively for necessary change and improvement.

5.4 Best Practices
Que 1: Give details of Institutional best practices in student support &
progressions.
Ans: Following are the best practices in student support & progressions:
» Participation in morning assembly and various co-curricular / extension

activities is mandatory for all student.

» Student representation in various committee

» Use of student centred teaching learning approaches like group discussion,

class quizzes, seminars, team teaching etc.
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» Grievance Redressal cell for students

» Suggestions and complaints box for students.

> Bank loan facility (recommendation of students for availing bank loan)

> Bus pass facility

» Recommendation of students for scholarship (Recommendation of students

for availing scholarship given by various Govt. Dept.)

» Medical and first aid facility

» Mentoring arrangement for B.Ed. students to promote peer group learning

> Feedback on class test/ house examination/ theory assignment

» Remedial program for slow learners/ low achievers

» Special coaching/ enrichment program for high achievers.

» Book bank facility for poor and needy students

> lIssue of library books for examination period.

Additional Information for Reaccreditation/ Reassessment

Que 1. What are the main evaluative observations / suggestions made in the
second assessment report with reference to student support and progression
and how they been acted upon?

Ans. The report of the previous accreditation did not suggest any improvement in
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this criterion. However, the college has made some improvements in its functioning
as:

e Extension in reading hall.

e The students welfare scheme like fee concession, scholarship were

introduced.

o Auvailability of Wi-Fi facility.

Que 2: What are the other qualities sustenance and enhancement measures
undertaken by the institution since the previous assessment and accreditation?
Ans: No doubt peer team did’nt make any recommendation, but to keep pace with
the changing National and International educational scenario, the following steps
have been undertaken during the last five years for the quality enhancement in the
institution:

e The efforts have been made to enhance the internal quality of the institution

Ilike upgradation of library & laboratories and preparation of Teaching Aids.

e The special consideration is made with the provision of financial assistance

for the participation of students in curricular and co-curricular activities.

e The value education and spiritual way of life has been inculcated and

practiced every day in morning assembly.

e Placement cell serve better than before by adding more services.
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CRITERIA-VI

GOVERNANCE AND LEADERSHIP
6.1 Institutional Vision and Leadership
Que.l. What are the institutions stated purpose, vision, mission and values?
How are they made known to the various stakeholders?
Ans: The institution has very clear-cut Aims, Vision and Mission for its academic
mobility.
Aims: The institute aims to endeavour encourage and fulfilment of the students
need with latest educational facilities by providing qualitative environment
education industrial partnership to inculcation of the moral and ethical values,
promotion of creative spirit and innovation of excellence.
Vision: Institute vision is to put best efforts to provide professional and quantitative
education and equality through the leadership to fulfil society needs and aspiration.
Mission: Institute mission is to develop skill, dedication commitment orientation
humanity, morality, ethics and qualitative education for individuals, institute make
know all aims, vision and mission to the people through website, prospectus,
annual publication and displaying.
Objectives: To develop reflective, critical and creative thinking among prospective
teachers, interpersonal and social skills along with right attitude and self motivation
for continuous learning among prospective teachers and to bring about physical,
emotional, intellectual and ethical integration of students, teachers with a view of

evolving a "Complete Teacher" possessing the basic values of secularism, national
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integration and truthfulness.
Values

e Academic Excellence

e Adjustability

e Aesthetic sensibility

e (Co-existence

e Commitment and Dedication

e Self-reliance and Self-regulation

e Human Sensibility
The vision, mission and objectives of the college are made known to its various
stake holder through the display board in the college and through meetings of
various committees. The same is also done through various academic activities. Co-

curricular activities and annual functions. The faculty members are made aware

about the same at the time of their appointment in the college.

Que 2: Does the mission include the institution’s goals and objectives in terms
of addressing the needs of the society, the students it seeks to serve, the school
sector, education institution’s traditions and value orientations?

Ans: The Institution is committed to provide the excellence in education covering
to all aims and objective through teaching learning and extension activities based
on the society needs. Institute endeavours to impart liberal, modern and sound

education in teacher education program inculcating the sense of humanity, spirit of
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values national integration, democratic outlook to develop multidimensional
personality.

Que 3: Enumerate the top management’s commitment, leadership role and
involvement for effective and efficient transaction of teaching and learning
processes [functioning and composition of various committees and boards of
management, BOG, etc]

Ans: The chairman of the institute has a whole time affairs with the institution
function and provide requisite leadership, guidance of the functions/ system of the
institution with deep interest and high commitment, institute management work
with good synergy to uplift and betterment of all institute affairs. it provide a good
platform for academic mobility through various strategies, guidance leadership and
control.

Organizational Structure of the College

Sai Wiran Wali Educational Trust ,
Jadla

Managing Committee of College

[
Principal
0
I 0 I 1
Committee Office Teaching Librarian
Incharge Supdt. Staff
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Que 4: How does the Management and head of the institution ensure that
responsibilities are defined and communicated to the staff of the institution?
Ans: The responsibilities of staff are communicated to them through following
ways:

e Meetings of the staff members are arranged with the management regarding

fulfilling the needs of the institution.

e Responsibilities and various committees are assigned and intimated to all the

staff members in the beginning of the year.

o All the duties are mentioned in the Prospectus of college.

e Other duties are delegated by circulating notices to the respective faculty

member.

Que 5: How does the Management /head of the institution ensure that valid
information (from feedback and personal contacts etc.) is available for the
management to review the activities of the institution?

Ans: Members of the management take active part in almost every function like

seminar, conference etc. The valid information is available for the management
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through students feedback Performa’s and Analysis, Suggestion/Complaint box,
Feedback from the staff, through informal meetings with the students, Student

assessment of faculty performance and Management Meetings.

Ques 6: How does the institution identify and address the barriers (if any) in
achieving the mission/vision and goals?

Ans: The barriers are identified through class tests (both written and oral), written
assignments, staff meetings, informal interactions with students, feedback from the
heads of the practicing schools, interaction with guest speakers and IQAC
meetings. The barriers are addressed by Enrichment programmes like seminars are
organised. Spoken English classes are arranged for those with language difficulties
and remedial classes. By organizing curricular activities like introducing the
computer and technology as a compulsory component for B.Ed. students, student
exchange programmes etc. and co-curricular activities like Debates, Quiz
Competitions, Workshop on Teaching Aids, Celebration of important days, use of
ICT i.e. OHP, CD‘s, LCD‘S etc. Job placements are being arranged for the
students. In addition special attention is paid to the advanced learner and slow

learners.

Que 7: How does the Management encourages and support involvement of the
staff for improvement of the effectiveness and efficiency of the institutional

process?
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Ans: The management always encourages and supports the staff members of the
college. Staff is encouraged to improve their academic and professional
gualifications. Staff is encouraged to do research work and allowed to attend
refresher courses/seminars/workshops organized at various universities/colleges.
Staff is provided IT infrastructure for use in teaching —learning process, and

encourages senior staff members to act as mentors for the junior staff members.

Que 8: Describe the leadership role of the head of the institution in governance
and management of curriculum, administration, allocation and utilization of
resources for preparation of student.

Ans: From the start of the admission process, building of time table and progress of
college calendar and the actions both curricular and co- curricular are organized and
conducted under the guidance, supervision and administrative control of the head of
the institution. The college has an brilliant IQAC whose members are dynamically
involved in academic programmes. Faculty members are relieved for Refresher and
Orientation course. Infrastructure is properly maintained looking for consultation of
diverse committees for the proper consumption of resources like use of library,
Computer Lab., Science lab. , Technology lab. , Psychology lab. Language lab. etc.
free of charge and limitless access to internet facility to students. Principal of the
institution divide syllabus to different lecturers to teach B.Ed. students, ensuring
that it is completed on time with ensure that they use of latest teaching strategies,

A-V Aids, Multimedia. Principal play vital role in Administration through
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Maintaining discipline among the teaching and non-teaching staff and the students.
Also assuring timekeeping and reliability among the teaching and non-teaching
staff and students. Principal prepares essential documents for inspections. He
maintains equipment for the college and ensuring the smooth functioning of
laboratories and library. Interaction with University authorities for educational
activities and inviting community resource persons for extension lectures by him.
6.2 Organizational Arrangements

Quel. List the different committees constituted by the institution for
management of different institutional activities? Give details of the meetings
held and the decisions made regarding academic management, finance,
infrastructure, faculty, research, extension and linkages and examinations
during the last year.

Ans:

e

. Discipline committee maintains discipline of the college.
2. Placement committee conduct campus placement services.

3. Cultural Committee arrange the resources, facilities and decides the timetable

place etc. For extracurricular activities, program and functions.
4. Sports Committee organise sport activity for the college overall.

5. Library Committee maintains question bank, prospectus and documents in

the library.

6. Grievance redressals Cell do discussion with students to resolve the

grievances.

7. 1QAC cell enhance and sustain ability of equality.

SAI COLLEGE OF EDUCATION Page 184



SELF APPRAISAL REPORT

8. Examination Committee to look after all exams related affairs.
9. Editorial Board select and edit of articles for the college Journal.
10. Staff council

11. College Student association.

12. Guidance cell.

13.Library advisory committee.

14.Campus beautification and cleanliness Committee.
15.Research Cell.

16.Programming skill teaching and discussion lesson.

17.College development committee.

18.Alumni association.

19.Refreshment committee.

20. Awareness committee.
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Que2: Give the Organizational structure and the details of academic and
administrative bodies of the institutions.
Ans: Organizational structure of the institution is as under:

Organizational Structure of the College

Sai Wiran Wali Educational Trust ,
Jadla

Managing Committee of College

[
Principal
0
U 0 I I
Committee Office Teaching Librarian
Incharge Supt. Staff

Non-Teaching
Staff

3. To what extent is the administration decentralized? Give the structure and
details of its functioning?

Ans: The overall administration is done by head (Principal) of the college. In his
absence (due to leave or other reason), the other senior ad efficient teacher is given
the charge and responsibility to look into various college affairs. Although this

teacher has not been given designation of ' Vice- Principal' and also have no special
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powers like that of principal. But he acts as college in charge in case of absence of
Principal. Various committees constituted in the college have been given necessary
powers and authority by the Principal to organise and manage different academic
and co academic activities. The students have been given due representation in
these committee so as to make the process of teacher training student oriented in
nature. The decision regarding academic calendar and co-curricular activities are
taken in co-operative and joint manner in the meetings of concerned committees
and finally in meeting of staff council. College student association has been framed
in the college to assist adequate and smooth organisation of various activities and to
put forward the problems of students as well as make the suggestions for

improvement and modification.

4. How does the institution collaborate with other sections/departments and
school personnel to improve and plan the quality of educational provisions?

Ans: Faculty members have the responsibility of maintaining students Attendance
Registers, Examination Record, Internal Assessment Record, Practice Teaching
Record, Co-curricular activities record. Each laboratory is under the charge of a
teacher concerned who is responsible for using it as a learning resource and to
maintain it. Financial matters are looked after by the accountant. The College has
Alumni association which regularly provides feedback for further improvements.
The College maintains a close contact with other B.Ed. colleges to keep itself

abreast with latest trends in the field. Our college also provides teaching aids to
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practicing schools and teacher educators also help school teachers in preparing
projects. The College also takes feedback from respective schools regarding its

further improvements.

Que 5: Does the institution use the various data and information obtained
from the feedback in decision-making and performance improvement? If yes,
give details.

Ans: Feedback is certainly used for qualitative improvement at every stage i.e.,
through students feedback Performa prepared at the college level, suggestion box,
meetings with faculty, feedback from parents, school supervisors, students and head

masters of the schools for decision making and performance improvements.

Que 6: What are the institution’s initiatives in promoting co-operation,
sharing of knowledge, innovations and empowerment of the faculty (skill
sharing across department’s creating/providing conducive environment).

Ans: The institutions initiatives in promoting co-operation, sharing of knowledge,
innovations and empowerment of the faculty by Organization of National seminars
Is the result of this joint effort. Study leave is provided to the staff and allowed to
attend and present papers in Seminars, Workshops, conferences & Orientation /
Refresher courses etc. to refresh their knowledge. The college works with the help

of different committee, groups, and houses.
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S.No House Faculty Members

1. Sai House Ms. Anupam
Ms. Manpreet

2. Radhakrishnan House Ms. Kamini

Ms. Sarabjeet Kaur

3. Tagore House Ms. Maninder Kaur
Ms. Naresh Kumari
4, Shaheed Bhagat Singh | Ms. Bhagwant Kaur

House Mr. Santosh Kumar

6.3 Strategy Development and Deployment

Que 1: Has Institution MIS in place to select collect align and integrate data
and information on academic and administrative aspects of the institution.
Ans: Yes, the institution has a provision of maintain all the information such as
daily report of the attendance of the students and the staff members are prepared

and documented. Daily Financial Report is prepared.

Que 2: How does the institution allocate resources (human and financial) for
accomplishment and sustaining the changes resulting from the action plans?
Ans: The institution provides resources for institution that are abide by the norms
laid down by the Govt. and other regulatory bodies. Faculty is to be paid workload
and duties according to UGC rules. Duties and responsibilities are assigned
according to their subject of specialization capacities and skills.

Que 3: How are the resources needed (human and financial) to support the

implementation of the mission and goals, planned and obtained?
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Ans: Our financial resource is only Fees of B.Ed. which help us to fulfil our goals.

The academic and professional help and enables us to fulfil our vision.

Que 4: Describe the procedure of developing academic plan. How are the
practice teaching school teachers, faculty and administrators involved in the
planning process?

Ans: Academic plan is prepared for work allotment and other duties, principal
holds meetings with staff and prepares the time table according to their preferences
and area of specialization. The major preparation is done by the principal in
suggestions with teachers and controller of various committees. While setting up
skill in teaching programme the consent of the practicing school is wanted.
Academic plan is put on the notice board. There is also a mechanism of proper
maintenance of records. Notices are displayed in the notice board. The suggestion
given by the school supervisors are also taken into consideration. Feedback is

regularly taken from the school teacher.

Que 5: How the objectives are communicated and deployed at all levels to
ensure individual employee’s contribution for institutional development?

Ans: Staff meetings on regular basis to communicate the objectives. Emergency
meetings are conducted with staff and circular file gives information of the

meetings and decisions taken. Moreover, meetings of the IQAC held regularly.

SAI COLLEGE OF EDUCATION Page 190



SELF APPRAISAL REPORT

Que 6: How and with what frequency are the vision, mission and
implementation plans monitored, evaluated and revised?

Ans: The institute has constituted various committees for fulfilment and
implementation of institutes Aim, Vision and Mission. Heads of different
committee monitor progress of work and ensure its successful monitoring by the

provision of meetings from time to time.

Que 7: How does the institution plan and deploy the new technology?
Ans: New technology deployed in the college according to the needs of the
students and faculty. College has technically trained staff to demonstrate new

technology. Staff use the technology while demonstrating lesson.

6.4 Human Resource Management

Que 1: How do you identify the faculty development needs and career
progression of the staff?

Ans: The head of the institution with the close organization of faculty members
recognized the growth needs and career progression. The head of the institution and
the management always encourage and supports the staff members of the college
for professional growth and faculty to take part and present papers in seminars,
conferences, workshops, orientation courses and refresher courses for professional
progress. They are given duty leave to participate in seminars etc. sometimes the

college also pays registration fees for various seminars, conferences or workshops
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attended by faculty members.

Que 2: What are the mechanisms in place for performance assessment
(teaching, research, service) of faculty and staff? (Self-appraisal method,
comprehensive evaluations by students and peers)? Does the institution use the
evaluations to improve teaching, research and service of the faculty and other
staff?

Ans: To improve teaching research and service of the faculty, the institution has
evolved a comprehensive and continuous evaluation mechanism. The feedback
gathered from the students is communicated to the lecturers. They are asked to
make essential changes in their teaching methodology, lecture preparation etc. In
order to make ensure greatest output, all preparation is done in consultation with the

faculty, keeping in mind their area of specialization and expertise.

Que 3: What are the welfare measures for the staff and faculty? (Mention only
those which affect- and improve staff well-being, satisfaction and motivation).

Ans: The institution provides medical facility, bank facility, parking facility for the
teachers, library facility, free and unlimited access to internet. Staff is encouraged

to take part in various Orientation / Refresher courses.

Que 4: Has the institution conducted any staff development programme for

skill up-gradation and training of the teaching and non-teaching staff? If yes,
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give details.

Ans: Staff members are sent for Refresher / Orientation courses conducted by the
Academic staff college (UGC) to equip themselves in the subject. They attend
workshops, seminars, extension lectures organized at the college and even outside
the college at state, national or international level to enhance their professional

growth,

Que 5: What are the strategies and employementation plans of the institution
to recruit and retain diverse faculty and other staff who have the desired
gualifications, knowledge and skills(Recruitment policy, salary structure
,service condition)and how does the institution align these with the
requirements of the statutory and regulatory bodies(NCTE,U.G.C, University
etc.)

Ans: For the recruitment of teaching staff, vacancies are advertised in the leading
newspaper so that the candidate with requisite qualifications .Teaching staff are
recruited through interview according to the rules of Guru Nanak Dev University.
Candidates applied against the vacant post were called to appear before the
selection committee constituted by the Hon'ble Vice-Chancellor of the Guru Nanak
Dev University, Amritsar. The committee select the candidates on their
performance and qualification. The approval case is as per the guideline/ calendar
of the University are sent to the university for grant of approval. All the selected

staff are given salaries as per prescribed norms of regulatory bodies. Service
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conditions of the institution are as per the direction of the regulatory bodies.

Que 6: What are the criteria for employing part-time /adhoc faculty? How are
the part time/adhoc faculty different from the regular faculty?
Ans: As per the requirement of institution, the Principal appoints adhoc faculty and

paid by management and selection is done purely on merit-basis.

Que 7: What are the policies, resources and practices of the institution that
support and ensure the professional development of the faculty? (E.g. Budget
allocation for staff development, sponsoring for advanced study etc.)

Ans: The management always motivates and supports the staff members of the
college for professional growth. The college also pays registration fees for various
seminars, conferences or workshops to be attended by faculty members. .They are
encouraged to broaden their horizon. The college also pays participation fees,
travelling allowances to the faculty members for attending different seminars,

conferences etc. Internet access is free for all faculty members.

Que 8: What are the physical facilities provided to faculty? (Well maintained
and functional office, instructional and other space to carry out their work
effectively).

Ans: Physical facilities provided to faculty are well-maintained classroom, separate

seating arrangement in library, unlimited access to internet, well maintained
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washroom, place for parking vehicle and individual rooms with proper furniture

and almirahs have been provided to the faculty.

Que 9: What are the major mechanisms in place for faculty and other stake
holders to seek information and or to make complaints?

Ans: For providing the information regarding different aspects of the college to the
faculty members, staff meetings are held from time to time. Sometime the notices,
circulars and office orders are issued to the staff members to acquaint them with
necessary information. Any serious / major complaints or grievances of the faculty
member (teaching and non-teaching both) are forward by the head of the college to
the management so that they can be solved. The minor complaints of grievances are
redressed in mutual co-operative manner in staff meetings through personal
discussion. The students are provided information through notice boards,
announcement in morning assembly/classes/ groups. The student can make
complaints directly to the principal of the college or through the class incharges.
For solving major problem and grievances of the students the college has
constituted, "Grievances Redressal Cell" which is having teacher incharge and
student representative in it. In addition to this "College Student Association™ is
framed in the college whose main function is to assist in organisation of various

activities of the college and put forward the complaints and suggestions of college.
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Que 10: Detail on the workload policies and practices that encourage faculty to
be engaged in a wide range of professional and administrative activities
including teaching, research, assessment, mentoring, working with schools and
community engagement.

Ans: Planning for all the activities is done in the beginning of the session. Faculty
Is involved in all activities of the college. The institution has sufficient staff to share
the workload. The head of the institution provide maximum freedom to choose their

subjects according to their potentialities.

Que 11: Does the institution have any mechanism to reward and motivate staff
members? If yes, give details.

Ans: Staff members are motivated and appreciated in the staff meetings. Their
achievements are also highlighted in orientation sessions .Good work and

achievements are also highlighted in the annual function.

6.5 Financial Management and Resource Mobilization

Quel: Does the institutions get financial support from the government? If yes,
mention the grants received in the last three years under different heads. If no,
give detail of the source of revenue and income generated?

Ans: There is no financial support from Govt. side. Main source of income is fee

collected by the students.
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Que 2: What is the quantum of resources mobilized through donations?
Ans: No donations have been received by the institution during last five years nor

collected any sort of donation.

Que.3. Is the operational budget of the institution adequate to cover the day
to day expenses? If no, how is the deficit met?

Ans: Yes, the operational budget is sufficient and adequate.

Que4: What are the budgetary resources to fulfil the missions and offer quality
programmes? (Budget allocations over the past five years, depicting through
income and expenditure statements etc.)

Ans: To overcome the expenditure of quality programs (Seminar/ conference,
workshop) institute made special arrangement in its budget of income and

expenditure.

Que 5: Are the accounts audited regularly if yes give details of internal and
external audit procedures and information on the outcomes of last two audits.
(Major pending audit paras, objections raised and dropped).

Ans: Yes, the audit has been conducted by Chartered Accountant (C.A.) every year.

The audit reports are available and enclosed with this report.
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Que 6: Has the institution computerized its finance management systems?

Ans: Yes, the institution has computerized the financial management system.

6.6 Best Practices in Governance and Leadership

Que 1: What are the significant practices in governance and leadership carried
out by the institution?

Ans: Institute has the honour to be recognized by NCTE. In order to keep
administrative and academic excellence institute carried out following best
practices:

+ Decentralisation of Administration.

% Grievance Redressal Cell for student and staff member.

+«¢+ Similar workload for teachers of respective faculty.

++ Students representation in various committee

% Feedback from Students, Faculty Members, School Teacher.

* Engaging School Teacher/ Heads in developing Lesson Plans and carrying
out various activities during practice teaching under overall guidance of

concerned School Head and Teachers.

+« Formulation of new action plans on the basis of previous experiences and

feedback obtained from various stakeholders

«¢ Internal quality checked by employer through sudden visits.
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+*+ Monitoring of various activities.

Additional Information for Re-accreditation / Re-assessment

Ques 1: What are the main evaluative observations / suggestions made in the
first assessment report with reference to Governance and leadership and how
they have been acted upon?

Ans. 1: The report of the first accreditation did not suggest any improvement in
this criterion. However, the college has made conscious improvements in the
curriculum.

Ques 2: What is the other qualities sustenance and enhancement measures
undertaken by the institution since the previous assessment and accreditation?
Ans. 2: No doubt peer team did not make any recommendations, but to keep pace
in the changing educational scenario, the institution have been undertaken various

activities for the quality enhancement in the institution.
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CRITERIA-VII

INTERNAL QUALITY
ASSURANCE SYSTEM
7.1 Internal Quality Assurance Cell
Ques 1: Has the institution established internal quality assurance cell (IQAC)?
If yes, give its year of establishment composition and major activities
undertaken.
Ans: Yes, the institution has Internal Quality Assurance Cell (IQAC), which was
established in the year 2008. As recommended by IQAC from time to time, during
the last five years institution motivates all the teacher educators to use different
technological devices and new methods of teaching and arranged various Extension
Lectures / Seminars. Celebration of National and International days like World
Health Day, Teacher Day, Earth day, Save water day, Environment Day, Human
Rights Day and Consumer Protection day etc. Organisation of Blood Testing and
Blood Donation camps regularly to ensure good health of the students of the
college, Wi-Fi Campus, latest equipments in each Laboratory are added, new tests
for psychology laboratory are purchased. Purchase of printer, photocopier and
scanner for the office, computer lab and library and purchase of cupboards for the
Principal‘s office. Purchase of new furniture as well as repair and maintenance of
the old furniture, purchase of sports material and materials for cultural events,

maintenance and beautification of the college campus.
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Que 2: Describe the mechanism used by institution to evaluate the
achievements of goals and objectives?

Ans: The institute has adopted a mechanism regarding the achievement of goals,
objective and quality assurance. The institute has proper procedure of execution of
policies, term evaluation and IQAC for internal academic audit and evaluation.
Time to time evaluation of the teachers as well as students, feedback from school
heads.

Regular staff meeting and IQAC meeting to discuss the progress of the college.
Ensuring integration of modern methods in Teaching Learning Process. Continuous
monitoring and evaluation of the process (Academic and non-academic).

The college constitutes different committees under the supervision of Teachers who

are responsible for the different activities to be held.

Que 3: How does the institution ensure the quality of its academic
programmes?

Ans: The quality of academic programmes is ensured by undertaking the activities
such as engaging highly qualified staff, management and IQAC meetings,
developing college calendar containing academic and co-curricular activities,
framing time table, allocating appropriate time to each subject and other activities,
use of classrooms/ Audio visual aids during the Micro-Macro phase of practice
teaching, feedback from students regarding strengths and weaknesses of the

institution, Wi-Fi campus and Organizing extension lectures, seminars from time to
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time in which students are providing opportunities to interact with the resource

persons.

Que 4: How does the institution ensure the quality of the administrational and
financial management processes?

Ans: Management arranges meetings with principal, Asstt. Prof. and non-teaching
staff from time to time. Financial Management is done by the Head of the
institution in consultation with College Accountant.

Auditing of financial matter is done by a Chartered Accountant (C.A.) who at the

end of the financial year issues the financial report.

Que 5: How does the institution identify and share good practices with various
constituents of the institutions?

Ans: The institution identifies the good practices through IQAC meetings,
managing committee meetings, house meetings, experiences of visiting faculty. The
institute identify various types of needs through feedback from students, teacher
educator, non teaching staff, Alumni etc. Though direct observation of the Heads,
Principal, Director and Management. Needs of the institution are fulfilled on the
advice and suggestions of different committee IQAC's recommendation and
suggestions provided to the management of the institution. After this these good

practices are shared with various constituents of the institute.
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7.2 Inclusive Practices
Ques 1: How does the institution sensitize teachers to issues of inclusion and
focus given to these in the national policies and the school curriculum?
Ans 1: The teachers are sensitized to issues of inclusion by organizing various
activities in the college:

e The college has organized extension lectures, discussions, Seminars on

inclusive Education.

e The faculty members are encouraged to attend seminars, Refresher courses

organized by different educational bodies.

e Organizing discussions about the issues of inclusion in the field of education.

e Teachers also come to know about these issues from various magzines and

journals available in the library.

e In staff meetings, teachers are asked to know the students of disadvantaged

sections and differently ones and to deal with them sympathetically

Ques 2: What is the provision in the academic plan for students to learn about
inclusion exceptionalities as well gender differences and their impact on
learning?

Ans 2: The provisions are made in the academic calendar for student
exceptionalities such as by identifying weak and slow learners, organizing extra

classes for slow learners, providing special facilities in the library to advance
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learners, providing facility of free and unlimited access to internet, guiding the
students how to organize the content and prepare notes, separate common rooms for
both boys and girls and equal opportunities provided to both girls and boys in
academic as well as co-curricular activities. All the compulsory subjects and
methodologies are same for boys and girls. To boost Women Education, Beti

Bachao Beti Padhao programme was organized in the institution.

Que 3: Detail on the various activities envisioned in the curriculum to create
Learning environments that foster positive social interaction active
engagement in learning and self- motivation.

Ans: Co-curricular Activities have been made compulsory for the students.
Celebration of important national and international days. Practice teaching
programmes also helps to foster positive social interaction. Students are honoured
in college functions. Teachers are honoured on Teacher‘s day. ICT is used for
teaching. Micro teaching, Simulation teaching, Demonstration lessons, Morning
assemblies and Different co-curricular activities have been included in the
curriculum for creating healthy learning and promote active learning and self-

motivation.

Que 4. How does the institution ensure that student teachers develop
proficiency for working with children from diverse backgrounds and

exceptionalities?
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Ans: The Institution ensures that student teachers develop proficiency for working
with children from diverse background and exceptionalities by equipping them with
teaching skills and competencies through Methodologies of teaching and making
them learn the use of appropriate teaching aids. The student teachers also gain
sufficient experience of dealing with students from diverse backgrounds during the
Macro phase of teaching in practicing schools, organizing seminar, visiting social

welfare organizations (old age home).

Que 5: How does the institution handle and respond to gender sensitive issues
(activities of women cell and other similar bodies dealing with gender sensitive
Issues)?

Ans: The institution responds to the gender sensitive issues by means of
Sensitizing female student teachers regarding the problems and issues related to
women. The college organizes frequent lectures by Doctors/ Nursing Tutors who
sensitize the students regarding crucial problems prevailing in the society- female
foeticide. Lectures by session judge and lawyers are arranged to give guidance
regarding rights of women and lecture on Legal Issues and Women Empowerment®

was also organized.

Que 6: How does the institution address to the special needs of the physically
challenged and differently abled students enrolled in the institution.

Ans: During the practice teaching, schools are allotted as per their convenience.
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Ramps have been constructed for easy approach to the classes and laboratory. 90%
of teaching and practical work is carried out on ground floor only. Students are

asked to help the physically challenged students as and when required.

7.3 Stake Holder Relationship

Que 1: How does the institution ensure the access to the information on
organizational performance (academic and administrative) to the stake
holders?

Ans: The access to information on organizational performance is passed by
uploading of academic and official information on the website. Parental interaction
with staff and head of the institution and management. Management committee
meetings of faculty and students with members of IQAC committee and
maintaining the Internal Assessment Records of the students. Press Notes given in
the newspapers. Information regarding academic achievements and college results
of the university final examinations are put on the notice board. The URL is

updated from time to time about the new developments in the institution.

Que 2: How does the institution share and use the information/data on success
and failures of various processes satisfaction and dissatisfaction of students
and stake holders for bringing qualitative improvement?

Ans: For bringing qualitative improvement, the information is taken by the institute

by means of the suggestion/complaint box has been placed in the campus and
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during the practice teaching, the school teachers observe the lessons of trainees and
give suggestions for improvement. College results are compared with the university
results and oral feedback is sought from the students by head/ staff of the institution
regarding the functioning of the institution. Feedback Performa to be filled in by the
Alumni‘s have been evolved by the institution. House-Incharges ensure the
participation of students in cultural and social activities and competitions. Various
committees are established by experienced teachers, which look after the
functioning of different areas. Successful acts and efforts of the students are

appreciated and rewarded.

Ques 3: What are the feedback mechanisms in vogue to collect and collate data
from the students, professional community alumni and other stake holders on
program quality? How does the institution use the information for quality
Improvement?

Ans: Feedback mechanism is developed to obtain feedback from the student
teachers so that they can give feedback objectively and neutrally. The feedback
Performa‘s includes the feedback about teaching learning process, teaching method,
teachers capabilities etc. The feed-back of the students is analyzed and in the light
of that efforts are made to improve the quality of the teaching learning process.
Feedback from the Principal and staff of the practice teaching school through
Performa developed by the institutions. We are in close contact with the teachers of

the practice teaching schools. We keep in touch with the Principals/staff of
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different colleges of education as well as the faculty of the departments of
education. The College has formed an Alumni association through which we get

guidance and suggestions for the improvement of the College.

Additional information for Reaccreditation/ Reassessment

Ques 1: How are the core values of NAAC reflected in the various functions of
the institution?
Ans 1:

e Contribution of National Development: All general papers give awareness
of the philosophy & sociology of the country which instill in the students
feeling of belongingness and desire to contribute towards National building
in whatever possible way they can. In the training programmes emphasis is

given on different areas.

e Inculcating a value system among students: Looking at the global
expansion in the field of teacher education, the college has introduced value

based courses to enhance the potentialities of students.

e Promoting the use of Technology: The college has introduced a
compulsory component of Educational Technology for all the classes to

promote the use of ICT.

e Quest of Excellence: Our institution is committed not just to quality but total

quality with excellence.
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DECLARATION

BY THE HEAD OF THE INSTITUTION

| certify that the data included in the Self-Appraisal Report (SAR) is true to
the best of my knowledge.

This SAR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.

| am aware that the Peer Team will validate the information provided in this

SAR during the Peer Team visit.

Place: Signature

Date: Head of the institution
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MAPPING OF ACADEMIC ACTIVITIES

(August. 2014-15)
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